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eptember marked the kickoff of this year’s United Way cam- 
paign. CAW Local 222 members have a great tradition of being 
generous when it comes to helping those who are less fortun- 
ate. I would urge all to keep up that tradition. The last couple 
of years have been extremely challenging for all of us, but we 
are now starting to experience an upswing in auto where laid-off mem- 
bers are being recalled to General Motors and a few of our auto parts 
units. There are thousands of people who rely on the United Way and the 
many agencies it provides for so please contribute what you can. 

Our supplier park within General Motors continues to grow, as new work 
has been awarded to both the North and South locations. The supplier park 
concept was a Union initiative presented to GM during May 2008 negotia- 
tions, as we needed to come up with a mechanism that created employment 
opportunities for our experienced, laid-off auto parts members while at the 
same time positioned GM to remain competitive in the market. To date it 
has been successful and has great potential to grow even more. 

The parameters within which the supplier park works includes the 
fact GM must not select work that is being performed at any other CAW 
workplace. The hiring pool consists of laid-off CAW Local 222 members 
only. What a huge victory for us if someday we have exhausted our list of 
laid-off members and are able to open up hiring to the general public. 
For now, we will continue to focus our energy on growing the supplier 
park and creating employment for as many of our members as possible. 

Imagine the employment opportunities that could be created 
throughout this Region, province and country if governments were ser- 
ious about creating good-paying jobs for the thousands of people who 
need them. Unfortunately this is apparently not the case, although there 
are many idled workplaces and our unemployment rates continue to 
climb. It was painful to listen to Federal Finance Minister Jim Flaherty 
of Whitby boasting how the Conservatives have seen Canada “recoup the 
output lost since the start of the recession” thanks to their infrastruc- 
ture program. Tell that to the thousands who are still out of work and 
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to those who have only been able to find jobs that 
are very low-paying and without hope of receiving 
benefits or pensions. 

Within this month’s Oshaworker | have in- 
cluded an update, prepared by CAW Economist Jim Stanford, on the GM 
retirees’ Health Care Trust that the governments forced us into during 
our emergency contract talks in 2009. This was one of many conditions 
placed on us in order for the government to come forward with the 
loans during the time of General Motors’ near-collapse. Now I under- 
stand there are some who choose to be critical of the Health Care Trust, 
but everyone should remember it was a demand forced upon us by the 
government in order to secure the loans needed for our survival. 

The CAW has a proud history of taking care of retirees, in fact we 
are one of the only Unions that bargains gains for our retirees where 
possible at each set of negotiations. Our Union won’t turn our back on 
retirees or surviving spouses. What we endured during 2009 was the 
worst outlook for our membership in the history of the auto industry, 
when both active and retired members were forced to enter into conces- 
sions in order for our primary employers to survive. 

Now is the time to rebuild the auto industry, restore consumer con- 
fidence and hope General Motors begins to be a profitable company so 
some day we are in a position to once again make gains for both active 
and retired members. It is important to remember if there are no GM 
jobs there will be nothing for thousands of workers or retirees. 

I would like to take this opportunity to thank Wendy Hodgson for the 
contribution she made to our Union as the Chairperson of our Pilking- 
ton Glass unit. For personal reasons Wendy did not seek re-election as 
the unit chair, but during her elected term of office did a fine job repre- 
senting the interests of her membership. At the same time I would like 
to congratulate newly-elected chairperson Stephen Van Allen and thank 
him for taking on the responsibility of the position. 

In Solidarity. 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


GM Still On Track To Have 


All Recalled From Layoff 


By Mid-November 


s the plants ramp up for the two 
new shifts, it is encouraging to see 
our laid-off members returning to 
work, with an additional 450 mem- 
bers returned as they start train- 
ing for the implementation of the third shift. 
These members will mirror the swing shifts 
and work into the third shift until the third 
shift starts its regular hours. 

The Shop Committee was also able to ne- 
gotiate to have the Hourly Employment of- 
fice send all laid-off members a letter asking 
them if they would prefer to avoid a recall to 
the third shift. We did this due to the fact that 
as a result of implementation of the second 
shift in Flex in November, we did not want to 
see the most senior members on layoff re- 
called to third shift if they would prefer to 
work swing. 

This situation became a priority when the 
Company began the process of interviewing 
and hiring new workers into the plant. We 
as a union wanted to give our laid-off mem- 
bers preference in regards to this matter. The 
Shop Committee wasn’t prepared to have our 
seniority members being recalled to third if 
they didn’t wish to work on the midnight shift 
when the Company is in the process of hiring 
new employees who could have ended up on 
the swing shift operation in the Flex plant. 

At the present time we should have all 
laid-off seniority production members back 


25th Anniversary 


to work by mid-November. We still will have 
some of our trades on layoff but in accord- 
ance with paragraph 28 of the Local Agree- 
ment, all laid-off trade members will have the 
right to work in the production side of the 
house if they so desire. 

There has been a lot of talk in regards to 
the new employees coming into the plant as 
a result of the two shifts being implemented. 
First and foremost, this is a good thing, 
considering what we as workers have gone 
through in the past two years with the near- 
collapse of General Motors. We as a union 
welcome new members into the plant. 

These employees will enter the plant at 
$23.90 an hour with a benefit package that 
includes prescription drugs, out of province, 
life insurance and the car discount. Although 
they do not come in at full rate and the full 
benefit package that seniority members have, 
it is a far cry from the plants in the United 
States where new hires start out at $14.65 as 
the entry level wage and are frozen at the top 
rate of $16.28. 

I know it is easy for the Monday morning 
quarterbacks to criticize the Union for agree- 
ing to a lower compensation package for new 
hires but it was imperative that we reduce our 
future new hires legacy costs in obtaining the 
loans from both the federal and provincial 
governments in the last set of bargaining. 

Having said that, if the Company continues 
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The CAW Joint Council in Montreal from August 27 to 
| 29 was the perfect opportunity to celebrate the 25th 
anniversary of our union. Pictured from far left: 

CAW Local 222 President Chris Buckley reflecting on 
the past 25 years in the auto sector, CAW founding 
President Bob White, CAW Local 222 delegates Joe 
McCloskey and First Vice President Ron Svajlenko 
joining in the discussion. For information on 
purchasing a copy of a special book commemorating 
our 25th anniversary called, Making History, please 
see page 30. Photos by Joe Sarnovsky. 
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loans to both govern- CHAIRPERSON 
ments, you can be as- 
sured that we as a Union will work on bring- 
ing these members on as permanent seniority 
employees. 

Once the third shift is up and running there 
will be elections for the respective commit- 
teeperson zones. All members employed in 
these zones will have the right to run and vote 
for these positions. The health and safety rep 
positions for the third shift will also be run in 
this time frame. These elections will be held 
in December and the notice of elections will 
be posted in the plant. 

Although I do not live in Oshawa and am 
unable to vote there in the October 25th mu- 
nicipal elections, if I could I would definitely 
be voting for recent retiree Brother Doug 
Sanders, as he is running for Oshawa city 
council. Doug is a tireless worker and always 
put the membership first and I firmly believe 
if Doug is successful in his bid for councillor 
he would do the same for the constituents he 
represents. 

As always I can be reached at 905-644- 
2480, mike radio 2480 and by email at greg. 
moffatt@gm.com. 

In Solidarity. 


THE OSHAWORKER « 3 


FINANCIA 


SECRETARY’S REPORT 


Wear Some 


Union Apparel 


DALE 


MILLSON 
CAW LOCAL 222 
FINANCIAL 
SECRETARY 


With the 
cold weather coming, 
if you’re looking fora 
new coat, come down to 
the Union Hall and 
check out our selection 
of CAW spring and winter 
coats. All coats are 
for sale at cost or 


| s you can see on page five’s financial report, we 

were able to achieve our first monthly surplus 

since December 2009. The surplus is relatively 

small but still a surplus. Considering that we 

had almost $10,000 less revenue in July than 

we did in June, this is a very positive sign and shows that 

the cost cutting and spending restraints we have imple- 

mented are paying off, while still providing excellent ser- 

vice to our members. While a lot of unions are struggling 

with their finances and some having to close their halls, 

due to our cost cutting and spending restraints we have 

been able to stay financially stable during the downturn 
in the Auto industry. 

Part of the cost-cutting measures was to reduce the 

number of service representatives at the CAW Local 222 

Union Hall from three to two. I must give credit to Don 


Thompson and Steve Bullock, our two service repre- 
sentatives at the Hall, who have been working non-stop 
fielding calls since April when they were first took office. 
Both representatives have gone far above their elected 
obligations by working late after the Hall has closed and 
by taking work home with them just to stay caught up. 
Thank you Don and Steve, you both have gone far and 
above to see that our membership’s problems are getting 
resolved. 
In Solidarity. 
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is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Atlas Logistics (Ajax) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Americus Logistics (Ajax) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 

Mills Pontiac Buick GMC (Oshawa) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 
CEVA Logistics Supplier Park (Oshawa) 
Roy Nichols Motors (Courtice) 
Kerr Industries (Oshawa) 
Minacs Worldwide (Oshawa) 
syncreon Supplier Park (Oshawa) 
Columbus McKinnon (Cobourg) 
United Way (Ajax) 
Abednego Environmental (Oshawa) 
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material submitted. 
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CAW Local 222 Financial Report 
Covering The Month Of July, 2010 


OPAL RCE U IS i vnsceiccudanssiaderaacsennvartacsdecanneactelelimacseins $ 497,978.03 
NOt EXPOSE ciecdiohiccoromeniccer lennon senenctatenincus 490,356.87 
Surplus (DENCE) Kistccessrrracedccrnesvendacrmmtdeeconicenn $ 7,621.16 


CAW Local 222 
Balance Sheet As At July 31, 2010 


ASSETS 
CURRENT ASSETS 
CAST assed sss3 eas sasszssasibatatencaaeelsstiernamrramaatteans 398,134.18 
793,317.99 
ADO beAM Bana Ks vse vcen cuca erewceenctten veveceeseseecsevscvecestececcetecvetncisteesceecneasastatsiiess 1,191,452.17 
Deposit AW GU iisiccssevvsesssssecseacevssrisssessesseaticention ani teccesteennernaenacenniiess 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investment .......ccccccccsccsessssessssessesesesseseeseeeseseetesceeeseeeeneneens 1,072,185.48 
TOTAL CURRENT ASSETS. ...........::ccssccsssssssssssessoscsevresssrssessesessetsaaoneaes _2,353,447.21 
Fixed Assets 
DAD icisss.sviiseaeannanrcamnasiasiisanmisismandanmunmanwaunaie 615,195.00 
Buildings ...ccccccsscccssssssccsssssscssssssssesessesecssssssssesssseseeansertecunsssesevsase 2,829,533.00 
ECUUIPI CDE 5 cesssesrstssastosssaes ates asset ters betaees cuscsstenctnsceceesteestteasaeicats 92,627.61 
Weotall  Pix@d. ASSEUS: j5cssccssssvesscesssssssssisessiassvscscascnencsscddvnvyssessscasseusssvves 3,537,355.61 
TOTAL ASSETS.....cccccccccssssscsssscsssssssscsseessssessscersssssesessecsnssssssessseree 5,890,802.82 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities ... 1,224,140.60 
WACALION: Payable sssscecsevtvnyvsssvesaves sesusaveenvayre cua ceseesevecsescest/tanneceecsscctiits —686.63 
Ul Payable s.sssssevesrviars 354.47 
UI Payable — Lost Time : 452.85 
CPP Payable esscsssvsssisasiievnsvenssivaxaeveosesitinsvevescassindeeas 1,009.94 
GPP Payable —Lost-THM6 ......sssssssccecsssssssesseneessssossness 929.72 
Income Tax Payable ........csssescscsssssscssssssecsssessenseenses 4,830.79 
Income Tax Payable — Lost Time .........c essences 2,408.76 
Receiver-General Payal le.,ssissssssisesssvssvssressvessssesssessnsseecessassecssonseeszeaaeenes 9,986.53 
EHT Payable wee 3,701.53 
Union Dues Payable. 1,734.90 
NM anentan 2,548.85 
a 11,274.55 
Charitable Deductions.. 2,452.29 
WCB Payable.............5 P —29,234.25 
Retired Members FUNG .....c.ccccccccccccceccsssscscscsesesecscsesescseseecscssssecsesevevsves 89,000.32 
Recreation: FUNG iiss cacssasssuaidiacpanneieetansidantnunenaieen 5,811.10 
Lear Whitby Adjustment FUN ......c.cescesessestecseesecseeseesneeseeseeneeneeseetees 269,045.13 
TOTAL CURRENT LIABILITIES ...0.........cccccccccceseeeteeseteeseteeseneeseees 1,589,774.92 
TOTAL LIABILITIES 1,589,774.92 
EQUITY 
NET ASSETS 
INGt ASSEUS sxscissicavsysvevecevsevaccsvencovovvvassscdivacu}dscseiengssdesesenestsaettegvvesasnbiarsonss 4,846,333.85 
Surplus... wee 545,305.95 
TOTAL: NET. ASSETS 55s ssisssssssiostsssyesxovveres cevencvvssivesesaasorovteneseeadsvassniaae 4,301,027.90 
TOTAL EQUITY .....cccccccccssssscssssssscsssssssessssssssssssssssensssssusnssssseueese 4,301,027.90 
LIABILITIES AND EQUITY... cece 5,890,802.82 
~ @m 
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CAW Local 222: Income Statement 
July 1-31, 2010 
REVENUE 


INCOME 
Membership Dues ysiisssssvescssssssesassesrenavacneneinianaaneessaneneneenategins 
Initiation .ccccsccessssecssssssazss 3 
Oshawa Area Skilled Trades... 
S.U.B. Receipts .........ccce 
Greenshield Recoveries.. 
Hall Maintenance........... r 
Salt Wage RECOVERIES scissssrisssssrssssesmenssennin ronan coinersoteennnennnnene 
Miscellaneous Collections ........cccccscsccscccsesesescssesesesescsescssscseeesessseseacaees 
Oshaworker...........0.006 
Recreation... 


EXPENSE 


OFFICE AND BUILDING 

Kiraployee: Salaries’ sccissssssissassssssssessesoasossasssonsazss ivaganscrannavetee suetiaoeiennaseess 
UI Expense ..... 773.97 
CPP Expense... — 1,629.74 
WCB Expense siccccsssiscesdiccctar sameness 167.77 
IHU Expense s.c23) sacssavscasssesassasesteitesasssansnstecestsstaseass 900.16 
Other Benefits........0.cceeeeeeeee 22,077.05 


Employee Benefits and Insurance .. 
Hall Expenses .........csceceeeeeees 
Building Maintenance 
Telephonesaicitsncticctssramranrniniesssisnss: 
Office Supplies and General Expense............. 
Officers Expense... - 
ProkessiOnalcccsvsesssscsssscsescavssvvesvevcacsosvasstopsvasspssuareendeyvoe¥s ensnevs v90isi080005% 


Total Office and Building... ceseseseseeseeeeesesteeteeeeeeeneens 


ORGANIZATIONAL 

Per Capita — Durham Labour Council... 
Per Capita — Lindsay Labour Council. 
Per Capita — CAW Assessment..... 

Per Capita — CAW Council ...... 
Total Per Capita sccciicicssssscansneaewany 
Lost Time: Wages and Benefits .......... cee 
Lost Time Expenses M&E&H .. 
Lost Time Expenses — Hotels ..........ccccccssssessesseeeee 
LOSE THME EXPONSESY: sassaszssissesesisesccsecessssevussyssseissasntansl ah siauentaronnievesestes 
Misc. Election Costs... 
Equation ss cscccccccessessescesesectveeves i 
Investors Group Trust — Staff Pensions .........ccccsseseseeeeesesestesneseeeeens 
Oshaworker — Printing ........c.cceeseseeeeeeseesesteneens 14,070.00 
Oshaworker — Postage... 9,676.52 
Total-Oshaworket ssi isssssssssasassisvendevcaicsssesassssahsassagpaineantiaticteenenonvenesnetes 
Picnic............. 
Strike fund.......... Fe 
Wellareanid GOmations .s..cssccsisvisrsscvcciesesscstsssssstecsssketsupeneviesess sivennensnenns 
Skilled Wiad es 5 Sesicesecs xssssscessscensians covseossesssssssaseassassensvnseossrestions eeuenetens 


Total Organizational ...i....csciscsiitisecssssssssssiicsssvcvssiencdestcnnnevern 
TOTAL: EXPENSE icscscccscscscssscsssssscecsessseasessssosasisai shsesetesstecstsescseanvesieye 
NETOINGOMIB ss. seseresdescsizesssensesesssessrssiasisvaannraneiniaveenseels 


1,776.00 
27.60 
w.-257,172 49 
4,762.20 
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407,265.81 
140.00 
1,993.71 
68,952.60 
4,340.33 
2,533.25 
1,649.40 
39.00 
3,832.33 
910.00 
6,200.00 
121.60 


497,978.03 
497,978.03 


86,019.93 


25,548.69 
297.78 
13,529.57 
6,332.31 
7,403.84 
709.87 


2,999.00 
142,840.99 


263,738.29 
12,062.25 


3,845.49 
8,977.50 

735.00 
6,621.12 


23,746.52 
13,495.03 
10,800.97 

1,500.00 


1,993.71 
347,515.88 
490,356.87 

7,621.16 
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Update On Retiree 


In our emergency contract talks with GM in 2009, the CAW agreed to 

the establishment of a health care trust fund to provide post-retirement 
health benefits. Over the last year, the CAW has been engaged in a lengthy 
legal process to formally establish the trust fund.This article is an update 


on our progress SO far. 


emember that in 2009, GM filed for bankruptcy in 
the United States. GM Canada was also effectively 
bankrupt. However, we managed to avoid an ac- 
tual legal bankruptcy here, in part through those 
emergency negotiations. 


At that time GM needed urgent financial support to sur- 
vive. No private lenders or investors stepped forward. The 
only source of funds to continue operations was government. 
In exchange for their substantial investments in GM (which 
totalled $10 billion from the Canadian and Ontario govern- 
ments), governments demanded a number of changes to re- 
duce GM Canada’s costs. 


The government required the formation of a Health Care 
Trust (HCT), in order to reduce GM Canada’s all-in labour 
costs going forward. Government also established a max- 
imum cap on GM’s contributions to the trust — in part be- 
cause the company was also committing to a huge payment 
($3.28 billion) into the GM-CAW pension plan. So according 
to our final contract with GM, which was ratified strongly by 
CAW members in May 2009, the company will make $1.8 bil- 
lion in contributions to the trust fund. Together with expected 
investment returns, these funds will be used to pay for health 
care benefits for current retirees and surviving spouses (and 
also for current active members when they retire). A similar 
trust fund will be established to pay for retiree health costs 
for CAW members, retirees, and surviving spouses at Chrysler 
(which also went through a government-supported restruc- 
turing). 

The transfer of responsibility for retiree health benefits to 
the Health Care Trust (HCT) must be approved by the Court. 
The Court will consider all the circumstances, including GM’s 
2009 bankruptcy and restructuring. 


The establishment of the health care trust also requires 
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changes to the federal government's tax laws, so that the in- 
vestment income earned by the trust will not be taxed (since 
it is used to pay for health benefits). A trust like this has never 
been established before in Canada, so this is uncharted ter- 
rain both for government policy and for the courts — hence 
the long process in getting it going. 

The HCT is similar to the VEBA funds that were set up by 
the UAW and the Big Three in the U.S., although there are 
some important differences. The Canadian HCTs will be bet- 
ter financed (most of GM’s HCT contributions are paid via 
an up-front cash contribution, with the remainder consisting 
of interest-bearing loans), thus offering better protection for 
future benefits. Another important difference between Can- 
ada and the U.S. is that under the class-action legal process 
that formally transfers benefit responsibility to the HCT, re- 
tirees in Canada cannot be ordered by the courts to join the 
trust (as is the case in the U.S.). This makes it essential that 
the HCT be set up in a way that wins participation from the 
retirees. 


The company and the CAW have hired their own legal rep- 
resentatives as the HCT process winds its way through the 
courts. CAW retirees are also represented by their own in- 
dependent Steering Committee, their own lawyer, and their 
own actuary and financial advisors. They are participating 
actively in the legal process to establish the HCT, to protect 
retirees’ interests. 


As we emphasized during the ratification process, the 
creation of the HCT represents a trade-off for workers and 
retirees. On one hand, the HCT represents a safe, independ- 
ent pool of capital to support retiree health care in the event 
GM ever again becomes insolvent. (Until now, retiree health 
benefits had no independent financing, so if the company 
went broke, benefits were lost completely.) The funds in 
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Health Care Trust 


the HCT can only be used to provide post-retirement bene- 
fits; they are safe from creditors if GM ever goes bankrupt. 
Thanks to the government-supported restructuring effort, the 
GM HCT will start life with a very healthy up-front injection 
of cash ($1 billion); the rest of the obligation ($800 mil- 
lion) will be paid off with interest over the next eight years. 
And by separating the cost of retiree health benefits from GM 
Canada’s active labour costs, we enhance the case for future 
investment in GM’s Canadian facilities, cementing GM’s con- 
tinued presence here (crucial for both active members and 
retirees). 


At the same time, as part of that trade-off, we do take on 
new risks with the HCT. While the trust provides additional 
protections to retirees against a future GM bankruptcy, its in- 
itial funding level is lean (reflecting the restrictions imposed 
on GM Canada’s obligations as it went through the bankrupt- 
cy restructuring). The trust fund’s ability to continue paying 
benefits at the current level is not guaranteed, and depends 
on many factors including: Investment returns, the level of 
healthcare costs in the future, the level of healthcare util- 
ization, the lifespan of GM-CAW retirees, and administration 
expenses. Future reductions in post-retirement health bene- 
fits are certainly possible. On the other hand, if investment 
returns are strong and healthcare costs grow more modestly, 
then benefit levels could be maintained or conceivably even 
improved. 


The CAW is structuring the HCT to be as successful as pos- 
sible. It will be governed by an independent Board of Trust- 
ees (including independent experts in fields such as health 
care, asset management, and actuarial science). The Board 
will hire its own staff, select its own investment managers 
and set benefit levels that are sustainable given the fund’s 
financial condition. 


All retiree members of the HCT will continue paying $15 
plus applicable taxes (if they are 65 or over) or $30 plus 
applicable taxes (if they are under 65), per month, in or- 
der to be eligible for benefits. Surviving spouses pay $15 per 
month. This revenue is paid to the HCT (not to GM). This 
amount may also change in the future, if the Trustees so de- 
termine. 


For our active members, health care benefits while they 
are working continue to be paid directly by the company (as 
at present). Active workers’ health contributions ($30 per 
month) are retained by the employer to help offset the cost 
of active benefits. When they retire, however, the responsibil- 
ity for health benefits shifts to the HCT — and the monthly 
premiums are diverted to the HCT, too. 


There’s no doubt the HCT is a brand new development 
for our Union. It represents a creative way to try to secure 
health benefits for our current and future retirees, while en- 
hancing the financial viability and continuing operations of 
GM in Canada. The government assisted the process — both 
by changing the tax laws to allow the creation of a health trust 
(which has never been done before in Canada in this form), 
and also through its substantial financial assistance to GM 
Canada (totalling $10 billion). 


In our 2009 emergency bargaining, the CAW squeezed out 
maximum possible contributions from GM to the fund (given 
government restrictions on the company’s obligations as it 
came out of its government-financed bankruptcy restructur- 
ing), at a moment when the company’s survival in Canada 
was very much in doubt. The HCT is certainly preferable to 
the previous “pay as you go” system of financing retiree bene- 
fits if GM ever enters financial crisis again. So the trade-off 
makes sense — all the more so in light of the massive injec- 
tions that were simultaneously made to GM’s pension fund. 


We have been encouraged by GM’s financial and sales 
progress since the restructuring, and by the success of GM’s 
Canadian-made vehicles and powertrain products. But we 
also recognize that GM, and the whole auto industry, are still 
very fragile. The government-mandated Canadian footprint 
for GM provides us with some badly-needed security for our 
plants, and our jobs, over the next few years. Finalizing and 
implementing the HCT will be important to ensure GM Can- 
ada’s financial viability, and hence its presence in Canada, 
over the longer-run. 


We hope to finalize the establishment of the HCT in the 
next few months, and we will provide further information 
updates as the legal process continues to unfold. 
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ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Manhattan WMS Launched 
By Atlas Logistics 


t the time of writing this article, we had just switched over 

from the old WMS to the Manhattan WMS and the upheaval 

in the switchover was at its apex. We were asked to pitch 

in to help Americus to get the receiving end under control. 

We asked if all Americus members were asked to work 
extra hours and were given assurances that this was the case. In good 
faith we agreed to help. 

It seems there is an upside to the new system for our pickers, as 
the Talkman system appears to be less troublesome in its application 
than that of the old system. 

Last month witnessed an increase in disciplines for system cheat- 
ing. The company is unwilling to follow the discipline stream for this 
infraction, believing that it is outright time and incentive theft. In that, 
a five-day suspension discipline is given to any member it feels has 
unjustly manipulated the system for personal gain and Mr. Vick states 
he will terminate if the situation doesn’t improve. We are grieving the 
level of discipline the members are being levied. 


I urge all members to read the boards care- 
fully and pay attention to notices of intent from 
the company. It will save the individual mem- 
bers from disciplines and the loss of pay that 
accompanies them. As always, be careful who RIORDAN 
you listen to. If something sounds too easy or Spams 
too good to be true, it most probably is. UNIT 

Another issue that seems to be recurring \ CHAIRPERSON 
with frequency is members who are called to 
attend AACP meetings without being offered union representation. 
You have the right to have a union representative present during 
these meetings. After several discussions with management we have 
secured a written agreement that a representative will be offered to 
attend. I urge you to retain this right. 

On behalf of this committee I would like to wish you and all CAW 
members a safe and enjoyable Thanksgiving. 


KEVIN 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Pressure Still On For JCI To Find 
More Work For Whitby Facility 


he Plant Committee, along with CAW 

Local 222 President Chris Buckley 

and CAW National Assistant to the 

President Jerry Dias, continue to 

apply pressure to both JCI and Gen- 
eral Motors to award future work for our 
facility. The message given to both compan- 
ies has been and will continue to be very 
clear; without new work being awarded to 
our Plant and our members the possibility 
of reaching a new Collective Agreement in 
2011 will be very difficult. 

We have started to set up the plant for 
the incoming Equinox sequencing work 
which generated approximately eight jobs 
for our members. The third shift for the 
Impala/Equinox is to start the week of 
October 31. The Camaro plant had a two- 
week layoff Sept.12 and 19; this was due 
to accommodating line changes for the 
new Buick and a problem with a supplier 
parts constraint. The Camaro plant will 
also be down the week of October 31 for 
the same supplier parts constraint. At this 
point there have not been any more Satur- 
days scheduled for either plant, but both 


plants continue to see consistent demand 
for their vehicle lines. 

In regards to Grievance #514 & 515 and 
improper notice of layoff from November 
2007, the CAW National Union has informed 
me we will not be pursuing the portion of 
the grievance that covers the Company's 
requirement to provide notice to members 
who were active at work when notice was 
provided. The Company is required when 
laying off 200 to 499 employees to provide 
12 weeks of notice per the Employment 
Standards Act, but during the 35 week win- 
dow as set out in the ESA, if the Company re- 
calls members during that 35 week period 
and that recall brings the amount of laid-off 
members below the 200 number (which it 
did) or between 50 to 199 members, the 
requirement for notice changes to eight 
weeks. The Company’s position has been 
that when that number of laid-off members 
is below 199 members their obligation to 
provide notice changes to eight weeks no- 
tice. Whereas in fact they provided in most 
cases up to 10 weeks notice, with this in- 
formation and after review of the ESA the 
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National Union and our 
Legal Department have 
informed me the 
Union will withdraw 
our position on that 
part of the grievance, 

as they believe the ESA 
provides for that situ- 
ation. The grievance 
still remains open as 
we still have issues 
regarding Maternity, 
Parental, S&A, LTD, WSIB absences during 
the notification period. The National Union 
will continue to make arguments on those 
issues and when we have a resolve we will 
provide that information. 

We will be holding JCI Unit Meetings on 
Mondays, November 15 and November 22, 
2010. The meetings will start at 3:15 p.m. 
and will be held at the CAW Local 222 Union 
Hall on Phillip Murray Ave.. 

If you have any issues or concerns please 
contact your Union representative. 

In Solidarity. 


WILLIAMS 
JOHNSON 
CONTROLS INC. 


UNIT 
CHAIRPERSON 


New Chairperson Reports 
From Pilkington Glass 


reetings, Brothers and Sisters of 
Pilkington Glass. First of all, I 
would like to thank Wendy Hodg- 
son for being an outstanding Chair- 
person. For the last three years, she 
has put in some long and hard hours, while 
representing the membership in an outstand- 
ing manner. Good job, your contribution will 
be missed, and we hope to see you run again 
in the future. 

As for new membership, I would like to con- 
gratulate Kathy Conway on becoming our new 


Day shift Representative, as well as Doug Craw- 
ford and Anton Breedveld as our new Health 
and Safety Reps. Congratulations to all of you. 

Things are looking good for the future at 
Pilkington Whitby, with our new business, the 
plant growing to handle the increased vol- 
umes, steady improvements in quality and an 
outstanding safety record. Those pluses, com- 
bined with so much positive feed back from 
our customers, makes the future look promis- 
ing indeed. 

One of my first concerns though, as the new 


AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT 


STEPHEN 


VAN ALLEN 
PILKINGTON GLASS 
UNIT 


plant chair, is solidarity 
in the workplace. I have 
noticed it is something 
that we as union members could improve on. 
We need to stay strong and stick together. We 
are a team and we need to remember that. 
We also need to respect each other and show 
strength as a unit. If we don’t have solidarity, 
we will not be as strong as we should or can 
be. Let’s be strong, Brothers and Sisters. 
In Solidarity. 


CHAIRPERSON 


Forms Procedure Will Work 
If Everyone Co-Operates 


pparently, there still seems to be some confusion amongst the 
membership regarding the new procedure that was imple- 
mented in July regarding Personnel Action Forms and Job Bid 
Forms. 

These forms must be given to your Union Representative on 
your shift or you may hand them in to me directly. If there is no Union 
Representative available or if it is after my hours of work, please just 
place these forms under the Union Office door. Once these forms are 
received a copy will be made and kept on file in the Union Office and then 
the Union will submit these forms on your behalf to management. 

Please also note that Job Bid Forms must be submitted to the Union on 
time, as per the Collective Agreement. Article 16.01 — The Company will 
post new jobs and/ or vacancies for the “Notice of Vacancy Period,” which 
will be from 10:00 a.m. Friday until 4:00 p.m. the following Tuesday. 

On behalf of your Stewards, Committeepersons and myself, we thank 
you all for your co-operation and your continued support with this im- 
portant issue. 

Last month we had five outstanding grievances that were at Step 2. 
During the meeting held on August 24, 2010 your grievance committee 
along with Shane Wark, our CAW National Representative, were able to 
resolve three of these outstanding grievances for our members. Two of 
the grievances were unresolved, one the Company requested an exten- 
sion to further investigate, the Union agreed to this extension. The Policy 
Grievance that was filed regarding the administration of Article 27 — Paid 
Sick Days Plan, also was not resolved during the meeting. On August 30, 
the Union gave notice to the Company of referral to Arbitration for this 
grievance, which to date remains unresolved. The Union and the Com- 
pany have yet to set a date or agree to a sole arbitrator. 

On September 2, a new operating system/program purchased by 
Loblaws called the Manhattan Warehouse Management System was in- 
stalled and implemented. This is new system is more advanced than our 
previous system and will ensure that our Freight Handlers will be able to 
receive product more efficiently and make fewer errors while they are 
performing their duties. Over the past couple of months all members 
who are currently classified as Freight Handlers received training from 
the Company on this new system. If anyone has yet to receive the train- 


CARRIE 

BAILEY 
AMERICUS 
LOGISTICS 


ing please bring this to the immediate attention of 
your Supervisor and also to the attention of your 
Union Representative on your shift. 

We are once again coming up on a busy time 
of the year for us, with the Thanksgiving season upon us and the fast- 
approaching Christmas season as well. (Yes, I know, it’s far too early to 
be talking about Christmas). However this is just a friendly reminder to 
everyone to sign the daily/extra shift overtime sheet at the beginning of 
your shift if you would like to make yourself available for any overtime 
opportunities in the upcoming months. Speak to your Supervisor on your 
shift and they will direct you to the overtime sign-up sheet. 

On October Ist the Company posted a general announcement re- 
questing all employees to determine their vacation preference, if any, for 
the upcoming year 2011. During the first two full weeks of November 
commencing with the first Sunday, which is November 7, 2010, employees 
will be canvassed by seniority regarding their prime vacation preference. 

Employees must indicate their preference, if they have one, when can- 
vassed by the Company. So, start thinking about when you would like to 
take your well-deserved vacation time in 2011 and be prepared to fill out 
the request form when you are asked by the Company. If you have already 
made your decision, you may also fill out a Personnel Action Form prior 
to November 7, 2010 and submit it to the Union. This form will be kept 
on file and then submitted to the Company on your behalf. 

One more important item for you to consider, your entitlement for va- 
cation shall be based upon your seniority as of December 31, 2010 for va- 
cation time to be taken in 2011. Please refer to Article 26 — Vacation with 
Pay Plans in your copy of the Collective Bargaining Agreement. If you are 
still unsure about your entitlement speak to your union representative on 
your shift or you may come to the Union Office and speak to me directly. 

As, always I can be reached at phone 905-619-7050 Ext. 5157 or by 
e-mail at carrie.bailey@hotmail.com. I am available in the Union Office, 
Monday to Friday from 8:30 a.m. until 5:00 p.m.. After hours you may 
phone and leave a detailed message on my voicemail or you may send 
me an e-mail. I will return your calls and respond to your e-mails in a 
timely manner. 

In Solidarity. 


UNIT 
CHAIRPERSON 
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Slowed Production Means 


Fewer Immediate Recalls 


rothers and Sisters, as our summer comes to a close we find 
ourselves once again looking for hope. Many of our laid-off 
members are hoping that with the upcoming implementation 
of the third shift in the Impala plant and the second shift in the 
Camaro plant, they will be recalled back to work. Many have 
phoned looking for a specific number to be recalled. Unfortunately we 
do not have this information at this time, as the line speed at GM in both 
plants will affect the number of employees recalled to maintain produc- 
tion over three shifts. 

As we do not have Equinox parts in all commodities, we may see a 
reduction in these areas instead of an increase, while other areas may 
see a slow increase in the number of employees needed as production 
levels increase in these commodities. By the time you receive this issue, 
we will have had at least two weeks of the lower production output rate 


SYNCREON 
AUTOMOTIVE 
UNIT 
CHAIRPERSON 


and have a better understanding of how many 
employees will be needed to start the third shift. 
We hope that our members will understand this 
process. 

As the production levels increase or decrease, we will be keeping an 
eye on the established time studies as to work standards. With the as- 
sistance of the National Union we are currently in the process of having 
different jobs in the plant on a time study as to whether they are over 
standards or not. 

In closing, I would like to remind everyone there will be a unit meet- 
ing on Monday, October 25, 2010 at the CAW Local 222 Union Hall, at 
1:00 and 2:45 p.m., to accommodate both shifts. 

In Solidarity. 


DRT Members Still Cautioned 


That Conversations Could 


Be Recorded 


t our September Senior Management/Union Objectives com- 

mittee meeting, management informed the union that for 

the board period of January/February in Raleigh Division 

conventional operations, they will be removing the 10-hour 

shifts and adding more straight seven-hour shifts. Their ex- 
planation for this move is due to the increased costs they have in- 
curred due to the implementation of these shifts. There is an addi- 
tional $73,000 cost annually to run the 10 hour crews as opposed to 
the seven hour straight crews. 

The Human Resources Department is currently interviewing for 
the Presto Card Operator Rep positions. The Presto systems are be- 
ing installed in October and the official launch of the system will be 
March 2011. The new radio systems are to be installed in the first 


quarter of 2011. There will be a private func- 
tion on these radios where an operator may |ieecneeae 
talk to dispatch without anyone else hearing TRANSIT 
the conversation. This should alleviate some UNIT 
privacy issues for our members. MRE 

At the MUO meeting our union committee 
reiterated our complaint of Breach of Trust by the employer due to 
taping of conversations by management. When asked by the union, 
management would not give an answer as to whether or not they 
condone the taping of our members, so again, in every interaction 
with management, ask if you are being recorded, and always ask for 
a union rep for all meetings. 

In Solidarity. 


JOHNSON 


DURHAM REGION TRANSIT UNIT HEALTH & SAFETY REPORT 


Safety Report Raleigh Division 


hope everyone enjoyed the summer and welcome back. At the 
time of writing all employees should have received their one-day 
training course. There was lots of information on a number of 
new and old items associated with the safe operation of transit 
buses, as well as a refresher or update on the features on new 
buses. I hope everyone learned something and if by chance anyone 
was missed on this class please advise myself. 
By now you have either seen or heard about the new radios and the 
stop announcement equipment being added to DRT’s complete fleet. I 
have been advised that the new radio system will have a alarm system 
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direct to Durham Regional Police Services as 
we have now in Raleigh Division and will in- 
form you if any of the protocols are changed. As 
for the Westney Division this should be a good 
addition to help protect the members until the 
complete system with GPS is complete. 

In closing, I would like to thank the main- 
tenance staff for getting the air conditioning 
on our buses up and running in a timely manner to make yet another 
hot summer bearable. # 


RAY 
KELLY 
DURHAM REGION 
TRANSIT 
HEALTH & SAFETY 
REP 


RALEIGH DIVISION 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Our Membership At Lear 
Passes The Test 


isters and Brothers, from time 
to time our solidarity is put to 
the test. This membership has 
clearly demonstrated that when 
the chips are down, we remain 
united. I would like to commend all of you 
for your strength, courage and support in 
the recent past. One of the fundamental 
issues that this union stands for is providing 
a 40 hour work week. When we were faced 
with the potential for short work days, we 
fought back and showed that we were not 
prepared to make any more sacrifices. As a 
result of our courage and strength, we were 
successful in having the “sweep or swipe” 
re-instated. We have agreed to arbitrate this 
practice, but we are confident that we have 
enough documentation to maintain “sweep 
or swipe.” We do not have a date selected 
at the time of writing, but we will be sure to 
keep you updated on this important issue. 
We are still experiencing some difficul- 
ties with the transition from Sun Life to 
Green Shield. Dave MacDonald has been 
successful so far in having all of these 
issues corrected. If you have any denials, or 
benefit-related concerns, it is important that 


you make us aware of them. Dave can be 
reached at ext 336, or by email at dmacdon- 
ald@lear.com. I would like to thank Dave 
Vanlith for stepping up and sitting in the 
benefits office while Dave was on vacation. 
This is a very important position and the 
work that is done on behalf of our members 
should not go unnoticed. Thanks again for 
a job well done! 

The pilot work for the new Buick has 
started. Jeff Brackett has identified num- 
erous concerns with the front seat build. 
Rob Buntsma is working together with the 
company ergonomist to make the neces- 
sary changes. Rob has suggested some trim 
changes to help reduce some of the ergo 
concerns. Let's hope these suggestions don’t 
fall on deaf ears and that the company has 
learned from the mistakes made in previous 
launches. It is important that we are suc- 
cessful in this as well as the Cadillac launch, 
which is scheduled for later in 2011. We 
have received the initial draft for staffing 
for the Regal. The preliminary numbers are 
showing a total headcount of 76 bodies. 
Please keep in mind that this is a prelimin- 
ary number. We have not yet received MOST 


SCOTT 
BATEMAN 
studies or reviewed LEAR 


UNIT 
CHAIRPERSON 


any packages. I feel 
that it is important to 
keep this membership as current as possible 
with any and all information that we have. 
We all know things are subject to change, 
but at least want to offer some insight. As 
always, I am available to answer any ques- 
tions or concerns at 905- 436-0400 ext 358, 
or by email sbateman@lear.com. 

Thanks to all who took the time to join 
us for our Labour Day celebration at Me- 
morial Park on September 6. Although the 
weather did not cooperate, our spirits were 
not dampened. Thanks to Jim Freeman 
and the rest of the Durham Region Labour 
Council, as well as all who took the time to 
volunteer. 

In closing, I would like to remind every- 
one that municipal elections will be held 
on Monday, October 25th. Please take the 
time to get to know the candidates who are 
looking for your support. See if they sup- 
port the issues that are important to you. 
We need more than ever strong leadership 
in politics. 

In Solidarity. 


Respect In The Workplace Needs 


To Be A Choice Everyone Makes 


s member of the Durham-Northumberland Women’s Advo- 
cates Network, I participated recently in training on mental 


Municipal elections will be held on October 
25th. Of the three tiers of government, citizens 


health. I will take this opportunity to thank DMHS (Dur- 
ham Mental Health Services) for the presentation made 
and CMHA-Durham (Canadian Mental Health Association) 
for educating and sharing with us what services are available in the 
community. Our knowledge is meant to benefit the entire member- 
ship so if you have any questions please don’t hesitate to ask. 
Workplaces, just like any other aspect of our lives, are governed 
amongst others by codes and regulations to ensure smooth oper- 
ation and interactions. Just to name a few there are: the Human 
Rights Code, internal plant rules and the most recently added Bill 
168, the amendment to the OHSA. These were definitely put in place 
based on need and previous experience and have their own merit. 
However, one of the oldest and very important codes of interaction is 
related to common courtesy and mutual respect amongst each other. 
Life is about making choices and owning up to them... and choices 
are something we make every day, let’s make good ones. There is no 
room for disrespect in the workplace. 


pay little attention to this level for some rea- 
son. Municipal politics are more important 
today due to the downloading from the Prov- 
ince and further to the downloading from the 
Federal level. EVA 
Communities are expected to do more with GUTA 
less. The Municipal level of government is the rey 
real backbone of the quality of life in the com- ADVOCATE 
munity we live in and future investment for 
all stakeholders... property, market and corporate. Please exercise 
your right to vote, being mindful that bad people are elected by good 
people who don’t vote. 
Until next time, I will leave you with one of my favoured quotes: 
“The difference between school and life? In school, you’re 
taught a lesson and then given a test. In life, you’re given a test 
that teaches you a lesson.” Tom Bodett. 


OCTOBER 2010 


THE OSHAWORKER e 11 


would like to start off by thanking the CEVA Logistics membership 

for their patience while the Union Committee and Health and Safety 

Committee were getting started. I would also like to thank CAW Lo- 

cal 222 President Chris Buckley and National Rep Keith Osborne 

for demanding the company hire laid-off CAW membership prior to 
hiring from the street. 

Currently we have 110 full-time employees, 20 probationary em- 
ployees and 35 TPTs. With the upcoming recalls those numbers will be 
changing. To those members who will be leaving us to return to GM or 
other plants, I wish you all the best in the future. 

As for the in-plant activities, I would like to stress that all of us come 
from other CAW plants. We are all used to a very structured work en- 
vironment. We are used to guidelines/rules for job postings, training, 
overtime, etc. This is not the case here at CEVA as we are just starting 
out. These detailed agreements will be put in place as quickly as pos- 
sible. We have a unique membership that can help us put the best agree- 


CEVA LOGISTICS SUPPLIER PARK UNIT CHAIRPERSON’S REPORT 


Union Committed To Fair 
Workplace Agreements 


BRAD 
ments in place. I encourage all members to bring 


your ideas forward to your elected reps to make 
our workplace the best possible for all. 

You may be aware we do have one agreement 
in place regarding distribution of overtime. This 
was the result of many members complaining how the company was of- 
fering the overtime in many areas. This agreement ensures the overtime 
will be offered evenly through the departments. 

There will be many changes coming in the near future. There will be 
shift additions, many new parts and a bridge linking us to GM directly. 
Your committee will keep you updated as these changes happen. 

I would like to thank this membership for a job well done! Your ef- 
forts have not gone unnoticed. If you have any questions, ideas or con- 
cerns please contact your union representatives. You can drop by the 
union office at column A53 or give us a call at 905-571-1706 ext. 258. 

In Solidarity. % 


CEVA LOGISTICS 
SUPPLIER PARK 


UNIT 
CHAIRPERSON 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT : 


AGS Mistaken In Not 


Awarding Work To Oshawa 


n my last article, I mentioned our con- 

tract books would be available, but they 

were still in the custody of the printers. 

After being in contact with corporate 

HR, I was told to expect them around 
the last week of September. I do apologize for 
the delay in getting these contract books to the 
members. 

We have a major issue about stripping 
bumpers that are rejected in Sterling Heights. 
I asked management why we are chrome 
stripping the 900 and the GMT 911 rejects for 
them to be sent back to Sterling Heights to be 
re-plated, only to be rejected again and then 
transported back to Oshawa to be chrome 
stripped again, when we have one of the best 
if not the best plating facility in the world in 
our plant. 

Our members have proven in the past we 
are more than capable of plating these bump- 
ers or any other product thrown before us by 
this or any other company. 

At the last round of bargaining, the company 
stressed to our union committee the need for 
cost savings. In our eyes we did more than our 
share to enable this company to bring in other 
work. Where is the cost savings of repeatedly 
transporting these GMT 911s and 900s back 
and forth between Sterling Heights and Osh- 
awa? Our members gave huge sacrifices in the 
Collective Agreement and by sending these re- 
jects back to Sterling Heights to be re-plated 
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and rejected, instead of plating them in the 
Oshawa facility, is a slap in the face, not only 
to our current working membership, but also 
to our laid-off members. 

The company recently did some testing in 
co-ordination with the Sterling Heights and 
Oshawa plants. The rejects from the Sterling 
Heights plant were being blamed on bad steel. 
Sterling Heights sent a couple of racks of the 
same bare metal bumpers to the Oshawa plant 
to be plated and they came out looking like 
jewelry. So much for the bad steel. This ex- 
periment just showed how superior our plat- 
ing is, compared to Sterling Heights. 

What's it going to take for this company to 
realize that Oshawa should be their choice for 
plating instead of awarding this work to Ster- 
ling Heights? We have proven over and over 
again that this plant can handle all the plating 
that needs to be done and we deserve the op- 
portunity to do these jobs and that we want 
these jobs. 

In January 2010 CAW Local 222 President 
Chris Buckley, National rep Jimmy Woods and 
our committee met with the company about 
bringing new work to the Oshawa facility, 
but the company wanted the union to come 
up with additional cost savings to offset their 
overall cost disadvantage for bringing in new 
work. 

They were told we don’t have any more cost 
savings to give as they took them all away at 
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the table and we cannot 
and will not give up any 
more “cost savings” at 
the expense of our members. 

Our members are confused as to why this 
company is using Oshawa workers to repair 
the damage that Sterling Heights has and con- 
tinues to create yet are still awarded these 
contracts. When someone can logically ex- 
plain this to us, would they please do so and 
then I can relate this to our members. 

Still, I would like to thank our members for 
their continued hard work during this confus- 
ing and difficult time, proving to this company 
they made a huge mistake by not awarding this 
work to the Oshawa facility. Our members de- 
serve the chance to do what they do best and 
that is to build the best bumper in the indus- 
try. 

We will continue to lobby this company to 
give our members what they deserve thanks to 
their hard work, and with the backing of these 
members, we will not give up the fight. We 
can’t allow this company to deny us the work 
that is rightfully ours as we continue to prove 
we are capable and deserving of this work. 

In closing, we have an AGS unit meeting 
scheduled for Wednesday, October 20, 2010 
at 3:15 p.m. at the CAW Local 222 Union Hall. 
Please plan to attend. 

See ya. 


Recreation Report 
By John Redko 


Retirees Ring ’Em Up At Horseshoes 


he results from the horseshoe tournament on Sep- 
tember 22 (thanks to Brother Joe Sarnovsky for al- 
lowing this after deadline, we were all tuckered out 
from Port Elgin): 
“A” Champs: Jack Lyon and Randy Maybee, run- 
ners-up Gord Fearnley and Ed Babin 
“B” Champs: Dan Lynch and Bob Irvine, runners-up Al 
McCluskie and Bill Peddles. 


The next tournament is October 20, 
2010, 10:00 a.m. start, sign-up sheet 
in the Retirees Chapter Room. 

Come have a cup of coffee. Attend 
the meetings. % 


CAW LOCAL 222 
RETIREES’ 
CHAPTER 


Retiree Executive Board Member At Large Report 


By Ron Gay 


Participate In Your Union Meetings 


t is unfortunate the number of people who do not at- 
tend our Union meetings. For the number of retirees 
plus the general membership below is some informa- 
tion you should keep handy. 
Retirees’ Meeting is the first Monday of each month 
at 1:00 p.m.. 

General Membership meetings are held the first Thursday 
of every month at 3:00 p.m.. 

GM Unit Meetings are Third Thursday of each month at 
3:00 p.m.. 

I am quite sure many people are not aware of the fine A. 
Taylor-G. Morgan CAW Dental Centre we have. It is located at 
1425 Phillip Murray Avenue in the CAW Local 222 building 
in Oshawa. Phone number is 905-579-8730. 


It is open to the public and ac- 
cepting new patients. The staff con- 
sists of seven general dentists, one 
Oral Surgeon, one Gum Specialist and 
a Root Canal Specialist. They take care 
of all your dental needs, filling, clean- 
ing, cosmetic dentistry, root canal treatments, extractions 
with sedation, dentures, implants. 

You may not be aware they only charge the 2008 dental 
rates. 

Please read the benefit reps’ report in the Oshaworker 
every month. They explain the GM health care benefits and 
there’s always something for everyone to learn about. 

See you at the meetings. 


RON 


CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER AT LARGE 


SIGH OF FOR £-8011277/775 


Visit our website, www.cawlocal.ca/222, and click on “Register for e-bulletins.” 


Once you fill in your e-mail address you will be be signed up to receive 
periodic e-mails about upcoming events and breaking news. 


Thousands of members have already signed up. 
Sign up today! 
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UNION ROD & GUN CLUB REPORT 


Plenty Of Wildlife In The City 


think there must be a million chipmunks. 

As I sit in the back garden there is a chip- 

munk looking for food, for people have a 

habit of dropping crumbs that the chip- 

munks evermore look for, under chairs 
then a plate. 

I had a hard time telling one chipmunk 
from another, then noticed the tail was dif- 
ferent, the stripe was wider. As I learned the 
difference I began to think it was a pair and 
as the season moved on I knew it was a pair 
that had a home to their liking. Lots of food, 
good shelter using the boxes made for the 
birds. Not too high up for chipmunks, they 
choose to live on the ground where they can 
escape from enemies. There was a new batch 
of three or four young, so small. The squir- 
rels live amiably with the chipmunks although 
both are easy prey for cats and hawks. Squir- 


WeE SHALL 


It is with great sadness that we announce 
the passing of the following members: 


Steven Artum 

Lorne M. Atkinson 
Harley E. Barlow 
Ernst Beier 

Carl C. Calbery 
Raymond T. Charron 
Christopher Clark 
Paul David 
Francisco S. Dias 
Marcel Diotte 
Gerald R. Estabrooks 
Henryk K. Fraczek 
Harold J. Gall 
William A. Hambly 
Everett L. Harness 
Nathan H. Hircock 
Ronald C. Hudson 
Eigil M. Jorgenson 
Norman FE, McCue 
Glen T. Mclvor 
Kenneth G. Miller 
Dean C. Ouellette 
James D. Robertson 
Ronald Romphf 
Jaroslaw Soduk 
Carlo Stanic 

Purvis J. Urquhart 
George W. White 
Christopher M. Willoughby 
Ewhen E. Wlasiuk 
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Bowmanville 
Whitby 
Oshawa 
LAmable 
Port Hope 
Oshawa 
Bowmanville 
Oshawa 
Oshawa 
Tweed 
Lindsay 
Alberta 
Lindsay 
Oshawa 
Bowmanville 
Oshawa 
Fenelon Falls 
Ajax 
Peterborough 
Lombardy 
Oshawa 
Whitby 
Oakville 
Thedford 
Oshawa 
Whitby 
Omemee 
Oshawa 
Caesarea 
Oshawa 


rels are very showy with their gray or black 
tails, nesting in a hole left by birds. They will 
live for six or seven years if not caught by 
some predator. There are many squirrels liv- 
ing in the large maple trees that adorn our 
city streets. Cottontail rabbits will make up 
the rest of the wildlife in your yard. 

As a kid when following the tracks in the 
snow, I had a hard time to figure how the 
back feet showed up first, then I figured the 
rabbit did not run but hopped along. 

Bronze grackles will be in your yard look- 
ing about for grubs. There are other birds that 
will visit, mostly house sparrows now that the 
weather is changing. If you live near water, dif- 
ferent birds like the many ducks will fly by as 
they change their life cycle and will stay with 
us a couple of days, just ahead of a storm. 

To see a split rail fence is not so common 


REMEMBER 


GM Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
uplate Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


August 13, 2010 
August 7, 2010 
September 21, 2010 
August 18, 2010 
September 12, 2010 
September 11, 2010 
September 5, 2010 
August 19, 2010 
August 21, 2010 
July 30, 2010 
September 11, 2010 
September 12, 2010 
August 31,2010 
August 21, 2010 
August 25, 2010 
August 20, 2010 
August 25, 2010 
August 20, 2010 
September 6, 2010 
September 5, 2010 
September 16, 2010 
September 11, 2010 
August 14, 2010 
August 27, 2010 
August 18, 2010 
June 20, 2010 

July 31, 2010 
September 16, 2010 
August 10, 2010 
August 8, 2010 
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now. The rails were mostly 
from where the cedars 
were less than the size 
that made cedar trim 
for furniture. Ash is 
also scarce, so less 
wood for trim. Any 
hardwood like maple 
or oak takes years and 
years to grow. The dutch elm disease wiped 
out most of the elm trees. 

I have been writing for the Oshaworker 
for 60 years now. Make sure you take out your 
Union Rod and Gun Club membership. I wish 
I could see you Sunday morning at the trap 
shooting. Most evenings there’s someone in 
the clubhouse, you can call 905-987-5113, 
Newcastle property, 3796 3rd Conc. Clarke 
Township, just north of town. 


AJAX, OSHAWA, 
PETERBOROUGH 
RETIREES AREA COUNC 
REPORT 


Plan Now 
For 
Branson 
Trip In 
November 


Last call! 
veryone, active and retired, is 
welcome to come along for 
this event. There’s a bus trip 
to Branson, Missouri for Nov- 
ember 14-21, 2010. The price 

$1,199 based on double occupancy. 

This is to let people 

know the trip is be- 

ing arranged. 

For more on 
this trip or about 
the activities of 
the Area Council, 
please call my- 
self at 905-728- 
9041.9 


BART 
M*CNEILL 
AJAX, OSHAWA 
PETERBOROUGH 
CAW RETIREES 
AREA COUNCIL 
VICE PRESIDENT 


Jackie Finn 
presenting 

Kylea Legere with 
CAW Auxiliary #27 
award at Mgsr Paul 
Dwyer Catholic 
High School 

June 2010. 


From Auxiliary Donations 


ith fall around the corner Aux- 
iliary #27 is in full gear planning 
our upcoming events. 

Tuesday, November 2, 2010 
is the Penny Sale and Card 
Bingo, to start at 7:00 p.m. sharp. Tickets are 
available from Carrie Rotterman at 905-432- 
9269, also at the door. Refreshments will be 
served and we also have a special prize table 
with tickets available that evening. Adults only 
please. 

Auxiliary #27’s annual Christmas party is 
Tuesday, December 21, 2010. Dinner to start 
at 6:00 p.m., note the change in time! I’ll be 


‘y 
a 

ads. 
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CAW FAMILY AUXILIARY #27 REPORT 


Community Continues To Benefit 


reporting more in the future and each Aux- 
iliary member will receive a letter regarding 
all upcoming events. 

Donations made to the following: Chil- 
dren’s Wish Foundation $100; Gala of Hope, 
gift basket for silent auction November 12, 
2010 $100. All proceeds from this gala go to 
the Heather Griffith Breast Screen Assessment 
unit at Lakeridge Oshawa and I want to men- 
tion that Heather is the granddaughter of our 
first President, Gladys Harmer; Save-a-Family 
Plan $240 for one year to support our family 
in India; Alzheimer Society of Durham $200. 
Our Auxiliary also provided $1,200 to fill 100 
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Jackie Finn 
presenting 

Tiffany Tuttle with 
CAW Auxiliary #27 
award at Mgsr Paul 
Dwyer Catholic 
High School 

June 2010. 


backpacks for students 
in the Back to School 
Backpack —— Program 
through the United Way. 

Thank you to our 
Sisters who faithfully 
went to the Hillsdale 
Gift Shop during this 
past summer, Helen Rotterman, Edie McClos- 
key, Margo Kennedy, Dorothy McEachern and 
Marian Ross. 

Next business meeting is October 19th at 
7:00 p.m. 


JACKIE 


FAMILY AUXILIARY 
#27 PRESIDENT 


Auxiliary’s Most 
Senior Member 
Celebrates 

97th Birthday 


Congratulations to Pearl Gavel who turned 97 on 
August 21, 2010. She still lives on her own and is 
our most senior member. 
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ici SKILLED TRADES 
ST SKILLED TRADES CHAIRPERSON AND FIRST VICE PRESIDENT'S REPORT 7 


GM’s Attack On Trades bs 
Demands Patience And os 


Perseverance! 


he problems we are facing today in Trades are different 

than a year ago, but we must not get discouraged and 

give up. I know how difficult it is to deal with the com- 

plete lack of respect GM management is showing our 

Trades but we must remain determined and fight back. 
They regularly dismiss our language and past practices, which 
has resulted in a huge grievance load but we must fight on, as 
arbitration is still available to us and we will use the process to 
protect our members! 


Trades Numbers 

During the summer we have seen our Trades numbers stay 
consistently around 700 Trades at work, with a little over 120 
remaining on layoff. This is not perfect but it is a great increase 
from where we expected to be thanks to the 350 Buick and Equi- 
nox projects. That number shows the strength of our language, as 
many of our members were returned because we continue to own 
much of the work taking place. GM continues to look for ways 
to reduce to the levels other auto manufacturers have, but they 
will get nowhere until we have all of our Trades back in Trades. 
Below is a chart comparing our Trades-to-production ratio with 
other CAW plants to help you understand why the pressure will 
continue. The data below is from early summer. 


Trades # 


CAMI Over 10:1 


Chrysler Windsor Van below 8:1 


Oshawa over 3:1 


Grievance Load 

The grievance load in Trades has become ridiculously high, as 
GM is bent on regularly violating our Collective Agreement and 
past practices. One senior company labour rep told me in early 
July that the Oshawa-wide grievance load was 170, with 160 of 
those Skilled Trades. Since then dozens of more violations have 
taken place and been grieved, with the Company response be- 
ing an attempt to block my policy grievances instead of resolv- 
ing issues or living inside our Agreement. These are very difficult 
times but again, we must continue to fight back, remain focused 
and keep our language or the GM bullies will win. 


Management Paragraph 165 Violations 
We have had a rash of managers from production and Trades 
performing bargaining unit work. The language in the contract 
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SVAJLENKO 
SKILLED TRADES 
CHAIRPERSON & 
CAW LOCAL 222 


FIRST 
is very clear as to when managers can per- \ VICE PRESIDENT 


form bargaining unit work and it is only in 

an unforeseen emergency. The extremely low numbers of Trades 
supporting production in the plant cannot cause dozen of unfore- 
seen emergencies, as this reduction in our Trades was planned. 
We need to keep the pressure up to get managers away from 
resetting machines, overriding faults, powering down panels or 
machines and all activities our Trades are responsible for. If you 
encounter these actions please call your committeeperson! 


Skilled Trades Education 
At Port Elgin 


Aside from the information gained, the sense of solidarity our 
members bring back from Port Elgin is unparalleled. The last 
course for 2010 is from October 25-29; applications are avail- 
able from committeepeople or at the CAW Local 222 Union Hall. 


Retirement Incentives For Trades 

Just prior to Oshaworker deadline, we received confirmation 
from the Company they have accepted an offer to remove a num- 
ber of grievances for 22 incentive retirements. They will consist 
of a $60,000 incentive and a $20,000 car coupon. Details are 
limited and will follow in our next Tool Talk. 


CAW Local 222 Executive Board 

The Board continues to work through a number of issues we 
face. We agreed to support the first complete veterans memorial 
to be built in Kingston that will have the names of every Canadian 
who gave his/her life in service of our country. The Board felt it 
was proper for CAW Local 222 to support this memorial, as our 
members enjoy one of the best countries in the world because of 
their sacrifice. Our Local’s finances have returned to the black 
under the guidance of Brother Dale Millson; we look forward 
to remaining in the black as more members return to work and 
some major expenditures are behind us this year. 


In Closing 

I would like to thank all the members who again supported 
me on the annual Terry Fox Run. I have to admit that my nearly 
50-year-old body didn’t complete 10 km as painlessly as I once 
did. Still, as long as we have this disease to fight and you continue 
to support me, I will be happy to run 10 km for such a great 
cause! 

If you need to contact me please call me at 905-644-3865. 
My mike radio number is 3865 and my email is ron.svajlenko@ 
gm.com. Thanks! 


Union Continues To Ensure 


Openings Filled Fairly 


rothers and Sisters, I hope that 
everyone enjoyed our exception- 
ally good summer weather this 
year and had a fun-filled, safe va- 
cation. It’s been nice to see fam- 
iliar faces back from layoff along with some 
new members, welcome. Some of you have 
been on layoff for a very long time. The good 
news is we have the potential to reach full 
employment by the end of November. 

It’s mind-boggling how quickly events 
unfold in this industry. Who would have 
thought two years ago that we would be in 
hiring mode in 2010? 

I would like to outline where we are in 
our shift population job selection for our 
Chassis departments. Department 51 ma- 
terial jobs, Shifts #1 and #2 in Consolidated 
have been canvassed and filled. The canvass 
for Shift #2 Flex is about to begin along with 
the canvass for the Shift #1 openings cre- 
ated by those vacating. The remaining open- 


ings will be filled by seniority from transfers 
called previously. Likewise in Department 
541 (third shift) the backfill will go by sen- 
iority from transfer. Department 61 Flex, all 
those members who chose not to transfer to 
service departments or third shift have been 
canvassed by seniority for Shift #2 openings. 
Once the down weeks are over the openings 
created by Shift #2 population and transfers 
will be canvassed to those remaining on Shift 
#1. Department 69A openings on both Shifts 
#1 and #2 have been canvassed to fill open- 
ings created by service department transfers 
and third shift population. Department 751 
(third shift production) openings were filled 
from within the division. All interested mem- 
bers have been identified and canvassed by 
seniority for their job preference. 

The remaining openings on all shifts in 
production departments 61, 69A and 751 
will be filled by the recall provisions of the 
Local Agreement. I want to thank the Com- 


mitteepeople and 
Alternates for their 
perseverance in this 
time-consuming task, 
as we have never ex- 
perienced movement 
and openings of this scope before. I’m confi- 
dent that our Chassis membership has had a 
multitude of opportunities whether through 
transfers or shift population job selections. 

I have appointed Rick Button as interim 
third shift Committeeperson until an election 
can be held, potentially in mid-December. 
Rick was the elected Alternate in Zone 65 
Shift #1. I would like to take this opportun- 
ity to wish all of our chassis members who 
were called out on transfers, best of luck in 
their future endeavours. 

I can be reached by email at james. 
finlay@gm.com, office phone 905-644- 
4694 or mike 4694. 

In Solidarity. 


FINLAY 
DISTRICT #6 
COMMITTEEPERSON 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Proud To Be Building 
The Equinox In Oshawa 


ith the ever-increasing customer demand for the new 


almost every element of every job in all areas 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Equinox and GMC Terrain, General Motors had to find 

a way to become creative with their approach to in- 

creasing production using their existing facilities. They 

needed to meet the growing demand for their product 
or risk losing the potential sales of their crossover vehicle to the 
competition. 

Under the plan know as the “Equinox Shuttle,” the Company util- 
izes excess capacity from the new CAMI body shop to transport the 
additional Equinox bodies from Ingersoll to Oshawa for final assem- 
bly and paint alongside the Chevrolet Impala on the Consolidated 
line. 

This unique approach to increase the capacity of the Chevrolet 
Equinox and GMC Terrain in less than six months says a lot about the 
quality of work from our members. 


And Here’s Your Reward 

Most of you are aware of the problems we are having in the area 
of Standards. At the time of writing this article, a leaflet has already 
been distributed in an attempt to try to keep people up to date. To 
sum it up, the Company is expecting to reduce the times we get for 


of the Plant. What they are trying to do is in- 
crease our workloads and thereby force us to work beyond a normal 
pace to complete our assignments. We informed the Company we do 
not condone these practices nor do we agree. It is the position of the 
Union that the Company has violated our Collective Agreement and 
we will be filing a policy grievance. Until we can get this sorted out 
it is imperative that people stick together and continue to work at a 
normal pace. If you cannot complete your job in the allotted time you 
should exercise your right to place the job in dispute. 


Third Shift 
On October 4, 2010 most employees wanting to work third shift 
in Consolidated were recalled. They are receiving classroom train- 
ing involving safety, WHMIS and orientation. They are also receiving 
training on their new job assignment. On October 18th the third shift 
will start at 7:24 p.m. with job shadowing for the first three hours 
each night. This will last two weeks and on October 31 at 10:30 p.m. 
the third shift will start its regular hours. I must caution you that this 
is a tentative schedule. 
see PROUD - page 18 
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Make Sure Transfer Cancelled 


If You Don’t Want To Move 


elcome back to all of you who 

were laid off for the last little 

while and also welcome to the 

new faces in District #4. We 

have many new faces via trans- 
fers/recalls and new hires by the time you 
receive this article, in Paint, Final Finish and 
Trim #2. There have been a few roadblocks 
getting people to areas by seniority and getting 
them moved in a timely fashion, but overall 
it was a pretty smooth transition considering 
the amount of people who have been and are 
still in the process of being moved. This is a 
good problem for us to have after what we 
have been through over the last three years. 
The more cars we get, the more workers we 
need and there are many out there looking 
for work. Once again welcome. 

The following is a third shift schedule 
that is, as usual, subject to change, but it 
will give you an idea of time lines planned 
by the Company: 

Pre-October 4: Team Leaders and URs 
selected and in place, stay on shift until Oc- 
tober 18th. 

Production members currently at work: 
Remain on existing shifts until third shift ac- 
celeration begins on October 18th. 

Material/Quality currently at work: Final 
plan for October 4-11 weeks TBD. Required 
to cover third shift acceleration beginning 
October 18th. 

Production-Recalled and New Employees 
Only: Arrive October 4th; receive 24 hours of 
classroom training, safety, WHMIS, orienta- 
tion, GMS. To facilitate training, one-third will 
be on day shifts for weeks of October 4 and 
11, remainder on evenings. First two weeks 
will also have five days of on-the-job training. 

All Non-Trades assigned to third shift week 
of October 18th (repair TBD): Start at 7:24 
p.m., note Monday evening start. Job shadow 
evening shift until 10:30 p.m., on own after 


that. First break at 9:00 p.m. with evening 
shift; shift to end at 3:24 a.m.; lunch, second 
break determined when members in place. 

All Non-Trades assigned to third shift 
week of October 25th: All third shift non- 
trades (repair TBD) to start at 8:30 p.m., 
note Monday evening start. Job shadow 
evening shift until 10:30 p.m., on own after 
that. First break at 9:00 p.m. with evening 
shift, shift to end at 4:30 a.m., lunch, second 
break determined when members in place. 

Sunday, October 31, 10:30 p.m. third 
shift starts regular hours. 


Transfers To 
The Paint Shop 

Many of the members on the shop floor 
have asked “why would you allow transfers 
to come to paint?” The truth is that we are a 
seniority shop and I do think that it was the 
right decision, with the support of Greg Mof- 
fatt and the entire Shop Committee. I see em- 
ployees with 20 years-plus seniority climbing 
in and out of cars all day long in other areas 
of the plant and many of them are hurting, 
as we are all getting older. If there are some 
areas in the plant that may be deemed as 
preferred, I believe that all members should 
have the opportunity (seniority permitting) 
to get there if there are openings. There were 
over 160 transfers called out to the paint 
shop and there is a chance that a handfull 
more may be required. These jobs were all 
canvassed in seniority order with the help 
and patience of Bill Rothney (Shift #1) , Dave 
Greenwood (Shift #2), Dave Gibson (Shift 
#3) and Alternates Dave Kartisch and Tim 
Lepine. Thanks for a great job guys! 


Cancel Transfers If 

You Do Not Want To Move 
Again, we have had several employees who 

did not cancel their transfers in the system 


and were forced to 
go. If you are not sure, 
check or have your 
committeeperson 
check your transfer 
status and either can- 
cel whatever's there, or 
do not complain if you are called out. You are 
all aware that there is now some movement in 
the plant with the addition of two shifts. 


TPTs 

As many of the TPTs are dropping off the 
system there is a need for replacements, there- 
fore if you have sons or daughters interested, 
have them apply at the South Main Office. 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Condolences 

Recently Frank Kennedy, a vendor from 
Magna, passed away due to a massive heart 
attack suffered in the Trim/Body cafeteria. 
Condolences to his family and thank you to 
those who performed CPR until the para- 
medics arrived. 


Bill 168 

Recently, most of your elected reps were 
given an update on Bill 168 and all of you 
will be updated in the near future. Bill 168 
is the new Ontario Human Rights legisla- 
tion that holds employees, the union and 
the company accountable if there is an act 
of violence at work and all were aware but 
nothing was done by the parties to address 
the issues at hand. We all need to under- 
stand that making threats is not acceptable 
and we need to be respectful of each other. 
This does not mean that you cannot joke 
and have fun, but we need to draw the line 
between humour and harm. 

As always, I can be reached by phone at 
905-644-4010 or cell 905-744-4010. 

In Solidarity. 


Proud To Be Building The Equinox In Oshawa 
— continued from page 17 


Second Shift In Flex 


The second shift in Flex was going to start November 22, 2010; the 
Company will be delaying this by one week due to a parts shortage. 
At the present time the new date will be November 29, 2010. More 
information to follow when it becomes available. 


In Closing 


I can be reached in the office at 905-644-3310 or email me at 
michael.munce@gm.com. If you require my assistance, have any 
questions or concerns, please call me. 


Until next time, In Solidarity. 
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Canadian Blood Services 
it's in you to give 

Oshawa Permanent 

Blood Donor Clinic 


CAW Local 222 has joined 
Canadian Blood Services’ 
Partners for Life program. What 
that means is that periodically 
we will send out messages or 
include information on our 
website or in the Oshaworker, 
letting members know about 
Blood Donor Clinics in our 
communities. 


The best place to donate is at the 
Oshawa Permanent Blood Donor 
Clinic, located at 1300 Harmony 
Road North (southwest corner 
of Taunton and Harmony). 
Please call 1-888-2-DONATE 
(1-888-236-6283) to book your 
appointment. 


To track our members’ 
participation, you are asked 
to provide our Partner ID, 
CAWLO011224, whenever you 
donate blood. Let them know 
you are a CAW Local 222 
member. 


VOLUNTEER OPPORTUNITIES 


The United Way of Durham Region 
3 coordinates volunteer opportunities 


Mp at many area agencies. Check out 
the Volunteer Durham website at 
www.volunteerdurham.net or call the United Way 
at 905-436-7377. 


COMMUNITY CARE DURHAM 


Community Care Durham is always 
looking for volunteers to drive for Meals 
on Wheels, provide friendly visits, or to 
transport people around. Call them at 
905-430-5613 or visit www.communitycaredurham.on.ca 


Local Musicians Record CD 


e@ 
To Benefit Veterans 
The pipes and drums of Royal Canadian Legion Br. #43, the 
Oshawa Civic Band and Dan Clancy, have recorded a CD, 
Beneath The Vigils, to benefit the Operational Stress Injury Clinic 
in London. This clinic offers specialized mental health services 
to veterans who are encountering ongoing difficulties as a result 
of service-related psychological 
injury and traumatic events. 
For more information, and 
to order a CD, please call 
Keith at 905-579-4686 or visit 
www.beneaththevigils.ca. 


Hearth Place 5K 
On The Runway Fundraiser 


Hearth Place Cancer Support Centre is thrilled to host 
ay ra the Hearth Place 5K on the Runway at the Oshawa 
Municipal Airport on Sunday October 24, 2010! 
sa Llearth Place, est. 1QQZ, is a support centre where 
$ cancer patients and their families can come and share 


“er Support 3 ‘ a J aa 
their experiences, fin resources an 1SCOVer New ways 


to care for themselves and each other. Please call Q05-570-4833 


or visit www.hearthplace.org for more information. 
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PENSION REPRESENTATIVES’ REPORT 


GM/CAW Pre-Retirement 
Courses Returning 


ver 20 years ago, the CAW Pen- 

sion Representatives of the day 

recognized the need to offer a 

course to prepare members and 

their spouses for their inevit- 
able retirement. Too many members were 
reaching that phase of their life terrified of 
what the future holds. Past Pension Reps 
knew that early and thoughtful prepara- 
tion for retirement could mean the begin- 
ning of a new and satisfying dimension for 
our members. 

As your current Pension Representa- 
tives, we are excited to be able to continue 
the tradition established by our previous 
reps. 

The courses are a one day event and 
will be held on Saturdays from 9:00 a.m. 
till 3:00 p.m. at the CAW Local 222 Union 
Hall. The first course will be on November 
20, 2010. Spouses are welcome and are 
encouraged to attend. The sign-up sheets 
will be available at the Union Hall or you 
can call and have your name put on the 
list. 


The CAW Pre-Retirement course con- 
sists of all of the things you need to think 
about in order to prepare yourself for that 
next phase. 

@ The Social Aspects of Retirement — 
Adapting to your free time, developing 
the relationships with your family and 
friends. 

Financial Planning — The Auto Work- 

ers Community Credit Union provides a 

detailed presentation to get you think- 

ing about a personal financial plan. 

Legal Planning — The CAW Legal Ser- 

vices provides a presentation on wills 

and power of attorney. 

Service Canada — A representative 

from Service Canada details how to 

apply for and receive your Canada Pen- 
sion and Old Age Security Benefits. 

Retirement and Union Life — Rep- 

resentatives from the CAW Local 222 

retired workers chapter will introduce 

you to the activities of the chapter. 

GM Pension Plan — We will be on 

hand to discuss the current pension 


GLEN 
GRILL 
ALTERNATE 
PENSION 
REPRESENTATIVE 


TED 
LAWRENCE 
PENSION 
REPRESENTATIVE 


plan and answer any questions you may 

have. 

For members who are out of town, we 
hope to be able to schedule courses in 
your community if the numbers are suf- 
ficient. 

Think about the kind of lifestyle you 
really want in retirement; begin now to 
take the steps toward achieving that goal. 
Many past retired members who have 
taken this course have said they wish they 
had done it earlier. Planning for your re- 
tirement five to 10 years prior to retiring 
is not too early to educate yourself for the 
future. We hope to see you there! 

Just to help clear up some rumours 

see GM - page 21 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


Course to be held on November 20, 2010 at the CAW Local 222 Union Hall. 
Registration is at 8:30 a.m.. The session runs from 9:00 a.m. to 3:00 p.m.. 
Please clip out and return to the CAW Local 222 Union Hall 


(Spouses are encouraged to attend) Spouse’s Name 


Last Name First Name 
Serial No. Shift No. 
Home Address 
House/Apt. No. Street City Postal Code 
Telephone No. 
Years of Service Age Will Your Spouse Attend (circle) Yes No 


CAW TCA 
LOCAL 222 
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GM/CAW Pre-Retirement Courses Returning - 


continued from page 20 


pertaining to pensions. This pertains to 
the Production side of the house. There 
are no early retirements at 55; no VIEPs 
(Voluntary Termination Employment 
Plan); or incentive packages available to 
retire at this time. It is possible to retire 
at the age of 60, having less than 30 years, 
with a reduced pension. Skilled Trades do 
of course have a separate program that 
you should keep in touch with your Skilled 
Trades representatives about. 

To our retired members who are about 
to apply for Old Age Security and received 


a lump sum amount or used your car 
voucher, OAS has a clawback if you have 
a gross income over $63,000. If you made 
more than $102,000 in that tax year you 
would have to wait until the following tax 
year to start to collect OAS. We have OAS 
Recover Tax at Source forms to help you 
start to collect OAS sooner rather than 
waiting till the next tax year. We want to 
thank Brother Cliff Campbell for bringing 
this issue to our attention and getting us 
the forms to help his retired Brothers and 
Sisters in this matter. 


If you have any questions or con- 
cerns don’t hesitate to put a call in for us 
through your supervisor or, if not in the 
plant, Ted can be seen at the CAW Local 
222 Union Hall Mondays from 11:30 a.m. 
to 2:00 p.m. and Glen is there on Thurs- 
days from 11:30 a.m. to 2:00 p.m.. By 
phone call Ted at 905-644-6342 or Glen 
at 905-644-3642 


Working For 
The Membership! 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And 
Department 
GM/18 
syncreon 
GM/49G 
M/26 


Retirement 
Date 
Oct/10 
April/10 
Oct/10 
Oct/10 
Nov/10 
Nov/10 
Aug/10 
Nov/10 
Nov/10 
Sept/10 
June/10 
Aug/10 
Nov/10 
Oct/10 
Nov/10 
Sept/10 
Oct/10 
Sept/10 
Sept/10 
Oct/10 
Nov/10 
Oct/10 
Nov/10 
Sept/10 
Sept/10 


Years of 
Service 
30.0 
15.0 
30.3 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
21.6 
16.0 
14.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
16.0 


Retirement 
Date 
Nov/10 
Oct/10 
Oct/10 
Aug/10 
Aug/10 
Sept/10 
Aug/10 
Sept/10 
Nov/10 
Sept/10 
Sept/10 
May/10 
Oct/10 
Nov/10 
Oct/10 
Sept/10 
Aug/10 
Aug/10 
Sept/10 
Oct/10 
Oct/10 
Sept/10 
Aug/10 
Nov/10 
Nov/10 
July/10 


Years of 
Service 
30.0 
30.0 
30.0 
30.0 
30.0 
16.0 
30.0 
30.0 
30.0 
30.0 
30.0 
14.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.2 
26.6 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 


Unit And 
Department 
M/25 
M/49W 
M/26 
M/81 

M/54 
syncreon 


Name 

Len Maybee 

Penny McCann 
David J. McLaren 
Ronald E McShane 
Peter R. Nagy 

Carol Paiement 
“Moe” Pascal 
Rosemary E. Perris 
Sal Petralia 

Rick W. Pike 

John Pilchak 

Steve Salter 
Kenneth B. Sandison 
Gordon E. Sinfield 
Brian R. Stokes 
Rudy Terrelonge 
Roger C. Toner 
Alex Turowec 
Michael D. Verbrugghe 
Rick Wannamaker 
John D. Wannop 
Rick Ward 

Rayner A. Welts 

Ed Wright 

Tony Younghusband 


Name 
Brad T. Almond 
Peter A. Anderson 
Ronald A. Asby 
Alain Aubertin 
Kurt B. Blackett 
Ivan Bull 
Scott H. Byrnes GM/751 
Robert B. Cannons GM/51 
“Chico” Canonico GM/61 
G 
G 


G 
G 
G 
G 


M/4B 
M/85 
M/49W 
M/91 
syncreon 
syncreon 


Rejean R. Desrochers M/85 
Gregory D. Durward M/50 
Frazer Dwyer syncreon 
Siep Dykstra 

Tony K. Evans 

Allan G. Gignac 
Kevin J. Green 
William A. Harris 
Bradley C. Harsell 
John M. Hilts 

Stan Kalenik 

Brian S. Kuleshnyk 
Tony Laundrie 

John C. Lawton 
Kamey E Leavitt 
Serge Leger 
“Mardy” MacDowall 


22228 
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GM Dental Benefits Explanation 


he maximum benefit payable for all 

covered dental expenses incurred 

during any 12 month period com- 

mencing October 1, and ending the 

following September 30 (except for 
services in connection with orthodontics), 
shall be $2,800 effective October 1, 2005 
for each individual. 

For covered dental expenses in connec- 
tion with orthodontics including related 
oral examinations, and treatment consisting 
of surgical therapy, appliance therapy, and 
functional/myofunctional therapy (when 
provided by a dentist in conjunction with 
appliance therapy) for persons under 21 
years of age, provided, however, that bene- 
fits will be paid after attainment of age 21 
for continuous treatment which began prior 
to such age, the maximum benefit payable 
shall be $3,600 during the lifetime of each 
individual, effective October 1, 2005. 


Adding A Spouse Or Child 
To Benefits 

You can now call the GM Canada Benefit 
Centre at 1-877-442-4625 to enroll depend- 
ents and common-law or married spouses 
over the phone. You will not be sent a form 
and no supporting documentation will be 
required but you will still need to provide 
pertinent information such as name, date of 
birth, and relationship to employee. Your 


dependents’ coverage will be 
effective the first of the follow- 
ing month. One exception 

to this process will be for 
disabled dependents, who 
will need to fill out an appli- 
cation that will be provided 

by the Benefit Centre. The 
same enrolment rules will 
also apply, such as benefit 
coverage for the following month. The last 
exception is for new hires, which will be 
sent notification to call the Benefit Centre 
to enroll in coverage instead of the current 
process of being sent a 902 form. 


STEVE 
BULLOCK 


Dependent Certification 

If you receive a new Green Shield card 
in the mail, a change to your dependents 
has been made. If you did not initiate this 
change you will need to call the Benefit Cen- 
tre at 1-877-442-4625 to make the neces- 
sary changes effective the following month. 

If you didn’t complete the Annual De- 
pendent Certification by the September 
17th deadline, the records of the depend- 
ents who are dropped from coverage effect- 
ive November 1, 2010 were sent to Green 
Shield and Sun Life on October 4, 2010. 
Employees should start receiving updated 
drug cards from the carriers during the 
week of October 11, 2010. Note that cover- 


Support Your 
A. TAYLOR-G. MORGAN 


CAW Dental Centre 


© Open to the Public @ Extended Hours @ Now Accepting New Patients 
@ Strict Sterilization Procedures 
@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists © 1 Oral Surgeon ® 
; © 1 Periodontist © 1 Endodontist 
(=) We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 1425 Phillip Murray Ave., Oshawa 
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SERVICE 
REPRESENTATIVE 


Open: Monday 


BARRY 
GRILLS 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


DON 
THOMPSON 
SERVICE 
REPRESENTATIVE 
age will not actually 
end until November 
1, 2010. 

We encourage all our members to famil- 
iarize themselves with the online services. 
You will require a User ID and a password. 
Retirees not familiar with the internet can 
still call the Benefit Centre directly, or our 
CAW Local 222 Union Hall to ask for a Ser- 
vice Representative to assist them. We also 
ask all our members to retrieve the card 
they got in the mail with their Pension Fund- 
ing letter so that they can write down their 
User ID and Password on the wallet card for 
future reference. You may access the Bene- 
fits Centre using the website www.gmclbene- 
fits.com Do not use an internet search en- 
gine to find this website as it will not come 
up with the right one, you must enter it in 
the address bar. 

Until next issue... 


9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


SUB REPRESENTATIVES’ REPORT 


Did You File And Report To E.I. 
For September Layoff? 


he Flex Plant was down for a two- 

week layoff (September 12-25). All 

employees affected by this layoff 

should have now filed a claim at E.L. 

and completed the report to EL. It is 
critical that you complete both these steps, 
as failure to do so will result in SUB over- 
payments and non-payment from E.I. If you 
have not completed these steps, put in a call 
for Mark or Bryan right away. 

Recall notices have been sent out to em- 
ployees with dates of recall to third shift 
Consolidated. Recall notices for the second 
shift (Flex plant) should be sent out by the 


mid-November. 


The GAI date (for SUB 
credit top-up) will be 
November 21st. This top-up may take two 
or three weeks before it shows up on your 
pay stub. If you do not receive a top-up by 
mid-December, put in a call through your 


time you read this article. This 
is good news for the many 
members who have been 
laid off for upwards of 
two years. All production 
employees will be back 
to work by approximately 


FARRELL 
SUB 
REPRESENTATIVE 


ALTERNATE SUB 


SUB 
REPRESENTATIVE REPRESENTATIVE 


supervisor or phone Mark at 905-644-1541 
or Bryan at 905-644-7839. 
In Solidarity. 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Pressure Will Continue 


On Working Class 


hile it’s great to see members returning to work and 
new products coming on line in our plant, we must 
remain vigilant in our pursuit of influencing the factors 
that affect our position. 

With Canada’s overall unemployment rate at 8.2 per 
cent, Oshawa has one of the highest unemployment rates of all Can- 
adian cities at 10.5 per cent, second only to Windsor. Manufacturing 
continues to struggle with trade imbalances that have our trade defi- 
cit at its highest point ever. 

Most of the jobs being created by Canada’s economy are in the 
public sector where 71.2 per cent of the workforces are union mem- 
bers as opposed to the private sector where 16 per cent of workers 
are union members. 

A Stats Canada report released in September shows automotive 
products as being one of the top contributors to the growth of our 


JEFF 
ARMSTRONG 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


overall imports. With the high unemployment 
rate, trade deficit and low union density among 
private sector workers, the pressure will con- 
tinue on our pensions, benefits and wages while corporations will 
continue to have the upper hand in driving Canada’s workers into 
precarious employment situations. 

We can’t afford to sit back and ignore the facts. Now is the time to 
act, educate, organize, and put pressure on our government to ad- 
dress the trade imbalances that are driving Canadian manufacturing 
into the ground. 

We have a very high quality and productive workforce in Canada, 
being squandered and marginalized by a low quality, unproductive 
government. 


In Solidarity. 


STAY UP-TO-DATE! 
SIGH OP FOR £-B801127/7/5 


Visit our website, www.cawlocal.ca/222, and click on 


Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to 
receive periodic e-mails about upcoming events and breaking news. 
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2 7 
On Monday, September 6, 201 
braved the rain and attended 
Oshawa Celebration at Memoria 
the children, free hot dogs and 


leaders and wonderful entert 
Photos by Jo 


For more photo co\ 
view CAW Local 222° 
www. flickr.com/photos/c 
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(0, hundreds of local citizens 
the 5th Annual Labour Day in 

l Park. There were activities for 
hamburgers, speeches by local 
ainment by Lead Sled Rocket. 

e Sarnovusky 
———————————SSS= 
erage of this story, 

| flickr collection at 
awlocal222/collections/ 
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flickr’ 


CAW LOCAL 288 | 
PHOTOS NOW 
ON FLICKR 
WEBSITE 


Check out the CAW Local 222 
flickr’ site to view hundreds of 
photos from the past few years. 

Have you attended one of the 
Local’s picnics, or taken part in 

the blockade or rally, or attended a 
convention, or any other 

CAW function? You might see 

a photo of yourself! 


have been uploaded to 
our flickr’ site. This number 
will increase as older photos 
are scanned and then added 
to the collection. 


For those interested in 
printing some of the photos, 
high-resolution copies 
can be downloaded via this site. 


Follow the link below to view 
our flickr’ site. 


http: //www.flickr.com/photos/ 
cawlocal228/collections/ 
HH HE EEO 


l 
l 
l 
l 
l 
l 
l 
l 
So far more than 4,100 photos l 
l 
l 
l 
l 
l 
l 
l 
el 


United Way 
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HEALTH & SAFETY REPORT 


Safety Big Factor 
In ye Het 
Start Up 


f you have a health & safety concern, call your team ANDY 


leader to notify the group leader. Give the group MCNEE 
CONSOLIDATED LINE 
SHIFT #2 


leader the opportunity to resolve your concerns. 
Satisfied or not you may/should then call your CAW | HEALTH & SAFETY 
Health & Safety rep. My advice would be to call your \ REPRESENTATIVE 
CAW safety representative even if satisfied by the group 
leader. 

The Consolidated Plant has been going through an enormous change with 
the arrival of the Equinox. The engineering department did a good job by in- 
cluding the Consolidated CAW Safety reps with changes to equipment and pro- 
cess. Allowing our input in the infancy stages of change allows for us to have 
the required CSA standards in place prior to production start up, often going 
beyond what is required! The production members and Committeepeople also 
played an enormous role during the Equinox changeover. I believe this change 
could not have happened without their educated, collective input. 

I often rely on the Committeepeople in all areas of my coverage to inform 
me of concerns they have or that a member may have raised to them. The com- 
mitteepeople and I often work in tandem in order to quickly resolve (when 
possible) the safety concerns in all areas. The law states that “Every precaution 
reasonable in the circumstances for the protection of a worker” must be taken 
by the Group Leader (Supervisor). The representative (CAW Safety Rep) has the 
power to make recommendations to the employer on ways to improve work- 
place health and safety, the same power given to joint committees. The employer 
must respond in writing to any written recommendations within 21 days (sec- 
tion 8(12)). 

The employer's responsibilities include informing the committee of any 
work-related accidents involving injury, death or occupational illness (section 
52), and providing the committee with the results of any reports relating to 
health and safety in the workplace (section 25(2) (1)). The above section is very 
important. If we do not know of your work-related visit to the medical centre or 
nurses’ station, we cannot investigate. I believe management must get better at 
providing us with this information. The CAW safety department has raised this 
concern at the Master Joint Health & Safety level, and is now working towards 
a resolve to make sure we are better notified on all work-related nurse visits 
resulting from injury! 

What is the role of Ministry of Labour inspectors? 

Ministry of Labour inspectors uphold and enforce the Act. They inspect the 
workplace and investigate potentially hazardous situations, accidents and work 
refusals. An inspector may issue orders where there is a contravention of the 
Act, and may provide advice and mediation where there are disputes between 
workplace parties. 

What contact will committee members and health and safety representa- 
tives have with the inspector? 

A committee member or the health and safety representative must be of- 
fered a chance to accompany the inspector on all inspections and investigations 
(section 54(3)). When orders are issued by the inspector, a copy of the orders 
should be given to the committee or representative (section 57(10)). Inspect- 
ors are entitled to review the minutes of committee meetings (section 9(22)), 
and are expected to do so. Inspectors may attend committee meetings when 
invited by members. 

Yours in Safety & Transparency. 


HEALTH & SAFETY REPORT 


Shifting Gears To Third 


s this is my first Oshaworker 
since the return of the third shift, 
I would like to inform the mem- 
bership that I am returning to my 
former position as the full-time 
Certified CAW Health & Safety Representa- 
tive for the third shift. I will be covering all 
workers in the Consolidated facility, includ- 
ing all Skilled Trades. I would like to thank 
Greg Moffatt for allowing me to represent 
you until the election in December. I also 
look forward to continuing the excellent 
working relationship I have with CAW Health 
& Safety reps Wayne Andrus, Rick Borg and 
Andy McNee. I am looking forward to work- 
ing with all the former 3rd shift brothers 
and sisters as well as the new brothers and 
sisters who are coming to the 3rd shift in- 
cluding SWE employees! 
Third shift workers face a multitude of 
challenges because of the unusual start and 
finish times of their shift. 


Nutritional Awareness 

Consuming certain types of food and 
drink can help you stay awake and alert at 
work and help you sleep better when you 
get home. 

1: Caffeine helps speed up the action of 
the nervous system and other major body 
systems and if used properly, caffeine will 
assist in staying awake and alert. 


2: The following list of foods may help 
you sleep: Dairy products, seafood, meats, 
poultry, whole grains, beans, and rice. 

3: Drinking water over the course of your 
shift will help you to digest your food, mak- 
ing it easier to fall asleep. 

4: Always eat a proper meal before com- 
ing to work and while at work. 


Preparing A Room 
For Sleep 

Minimize noise, light and excessive room 
temperatures. Use blackout curtains or 
blinds to make the room as dark as pos- 
sible. Create some white noise, such as the 
sound of a fan. Also, consider the use of 
earplugs in households where children or 
animals have a tendency to make noise. 

Use the bedroom for sleep. Activities 
such as watching TV, reading or working 
stimulate wakefulness. Do these activities in 
another room. 


Sleeping Trends/ 
Sleeping Tips 

Studies show the ability to think clearly 
and perform sensory-motor functions are 
greatly diminished when we are over-tired. 
Sleep deprivation can also cause many 
health-related problems and create added 
stress. Lack of sleep can upset your job and 
family relationships, spoil social activities 


and cause unneces- 
sary suffering. Other 
problems associated 
with midnight work 
are that it can affect 
our personalities and 
our sense of humour. 
One may become 
irritable and less tolerant. 

Here are a few things that will help you 
both physically and mentally in dealing with 
lack of sleep. 

1. It is important to keep as regular a 
sleep schedule as possible even on week- 
ends. While this is not always possible where 
weekends are concerned, try to maintain the 
same pattern from week to week. 

2. Naps as short as 20 minutes can be 
helpful. While some people feel groggy or 
sleepier after a nap, these feelings usually go 
away within a few minutes, while the bene- 
fits of the nap may last many hours. 

3. Taking a nap before work can be very 
refreshing. 

At the time of printing I still have not re- 
ceived my office or mike radio number. I 
will hand out this information as it comes 
available to me. As always you can reach me 
through e-mail at kevin.j.oshea@gm.com. 
Until next time be safe and remember I am 
here to ensure that management does in fact 
make “safety the overriding priority.” 


O’SHEA 
CONSOLIDATED LINE 
SHIFT #1 


ALTERNATE 
HEALTH & SAFETY 
REPRESENTATIVE 


For over a year now the CAW National Union has been 
collecting contact information, including email addresses 
and postal codes, from individual members and allies and 
storing the information into a massive database called 


CAW Connected. 


When you sign up for CAW Connected you stay informed 
about important issues and events the CAW is involved 
with across the country. The CAW sends out periodic emails about major campaigns, political issues 
and other interesting initiatives encouraging folks to take action. So far, thousands of individuals have 
signed up to CAW Connected - and it’s proven to be a huge success! 


To sign up for CAW Connected, please visit the following link, http://connected.caw.ca. 


CAW Local 222 e-bulletins 


If you haven't already, you can also stay informed about CAW Local 222 issues by signing up for e-bulletins. 
Over 3,000 members have signed up so far. Sign up via the “Register for e-bulletins” link on our homepage 
www.cawlocal.ca/222 or go directly to the sign-up window at www.cawlocal.ca/222/subscribe.asp 
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SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


The Four Stages Of Alcoholism 


he effects of alcohol use intensify 

as the use and abuse progress. The 

medical community recently pre- 

sented a revised definition of alco- 

holism: Alcoholism is a primary, 
chronic disease with genetic, psychosocial 
and environmental factors influencing its de- 
velopment and manifestations. The disease is 
often progressive and fatal. It is characterized 
by impaired control over drinking, preoccu- 
pation with the drug alcohol, use of alcohol 
despite adverse consequences, and distor- 
tions in thinking, most notably denial... 

Experts illustrate the progression of the 
disease by outlining four basic stages of al- 
cohol use as follows: 

Stage One — Although there may be no 
outward behavioural changes caused by the 
casual use of alcohol, such use cannot be 
considered “safe” for young people. Young 
people are particularly susceptible to the ef- 
fects of alcohol. Alcohol is considered to be 
a gateway drug since use and abuse of alco- 
hol often leads young people to use other 
mind-altering drugs. 


Stage Two — This stage involves more 
frequent use of alcohol as the person act- 
ively seeks the euphoric effects of a mind- 
altering drug. At this point, the user usually 
establishes a reliable source and may add 
mid-week use of alcohol to previous habits 
of weekend use at parties. 

Stage Three — In this stage, there is 
intense preoccupation with the desire to 
experience euphoric effects. Daily drink- 
ing, depression and thoughts of suicide are 
common. Family troubles increase. Prob- 
lems with the law may also become evident. 

Stage Four — Those who have reached 
this stage need increasing levels just to feel 
okay. Physical signs such as damage to the 
heart, liver, and brain, malnutrition and 
lower resistance to pneumonia, and black- 
outs are common. Family life is a disaster. 

If you decide you need help, call your 
CAW/GM substance abuse representative 
Tom Pflanzer: office 905-644-3723 (no 
voice mail); pager 1-800-361-6793 PIN 
3723, home 905-914-6560. 

For workplaces other than General Mo- 


tors, talk to your Em- OM 

ployee Assistance Pro- PFLANZER 

gram representative ae dag 

or to find assessment 

and treatment servi- 

ces in your community, try the following: 

@ Call the Ontario Drug and Alcohol Regis- 
try of Treatment (DART) at 1-800-565- 
8603, or look online at www.dart.on.ca. 
DART keeps a database of every addic- 
tion treatment service in Ontario and of- 
fers telephone referral information. 

Talk to your doctor. Some doctors may 
be able to provide treatment, but most 
will refer you to a specialized treatment 
service. 

Visit a community health centre; the staff 
can provide you with advice and infor- 
mation. In Oshawa call the Oshawa Com- 
munity Health Centre Conant Complex 
— Dr. Bryce A. Brown Wellness Centre, 
115 Grassmere St., Oshawa, ON L1H 3X7 
905-723-0036 website www.ochc.ca. 
Lookin the Yellow Pages under “Addiction” 
to find your local referral service. 


ENVIRONMENT REPORT 


Saving Energy 


s we fall into autumn we need to prepare our homes for win- 
ter in order to reduce our energy consumption. Here is a 
great website to show you the many things you can do to save 
money, i.e. caulking, lighting, plumbing, ceiling fans, land- 
scaping, weather-stripping, storm doors, major and small 
appliances and miscellaneous items. http://oee.nrcan.gc.ca/residential/ 
personal/new-home-improvement/home-energy-saving-tips.cfm?attr=4 

I have received an overwhelming response to last month’s article re- 
garding leasing your roof for solar panel installations that may pay a 
maximum of $1,200 per year. Thank you to everyone who called or 
e-mailed. It’s encouraging to know that so many people are looking for 
opportunities to apply alternative energy solutions. 

Presently the Ontario government, through the Ontario Power Au- 
thority (OPA), is offering 20-year contracts to generate solar power at 
80.2 cents per kWh for roof-mounted projects of 10 kilowatts or less 
with the microFIT program. For more information go to http://microfit. 
powerauthority.on.ca/microFIT-Rules/index.php and read it carefully. 

They’re also offering 20-year contacts for ground-mounted projects 
at 64.2 cents per kWh. This amount is also for projects that are 10 
kilowatts or less. The contract that is being offered by the Ontario Power 
Authority is for 20 years. A solar system could pay for itself in 10 years or 
less and will generate electricity for more than 30 years. A 10 KW roof- 
mounted array could possibly generate $10,000 per year. 

If you are interested in a ground-mounted system there is potential 
to generate more energy through the use of a solar tracking system. 
Although it is more costly to install it can increase production by 40 per 
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S In Your Pocket 


cent. It is a pole-mounted device that automatically 
follows the sun as the earth rotates. 


Hosting Documentary 


Screenings 
Thank you to everyone who supported our 
2010 Cancer Prevention Challenge this year. Our 


DAVE 


total tally of our 80 per cent share of the money RENAUD 

we raised is $5,200. Huge thank you to Terry Ba Ay a 
Howell and Wendy Cartwright of CAW 1090, who COUNCIL 
raised the majority of the money. Cec Mackesey | | AC ORME 
deserves honourable mention for selling a whack | REPRESENTATIVE 
of tickets to our Class Act Dinner Theatre event. GM AUTOPLEX 


With this money, we are planning to host docu- 
mentary screenings (i.e. Living Downstream, Chemerical, etc...) that 
promote community cancer prevention initiatives at town halls, church- 
es, service groups, schools or wherever requested. We will hand out 
materials that include helpful links and information for participants to 
use. If circumstances allow we will have a Q & A session with audience 
participation. We will also invite guest speakers and related organiza- 
tions to set up related display booths. If you have an organization or a 
group interested in us putting on a free event like this, please contact 
us for a booking. 

For GM in-plant issues, please call at 905-644-4930 Monday (days 
only), mike radio 1374 or email dave.renaud@gm.com or for outside 
issues, home 905-404-1279 Dave.Renaud@rogers.com 


EDUCATION COMMITTEE CHAIRPERSON’S REPORT 


Union Seminars Set For 
November 10 And November 24 


e are continuing to work with our National 
Union's Education Department on offering 
more courses at our CAW Local 222 Union 

Hall. 
We have confirmed the seminars for 
Wednesdays November 10 for Shift #2 and November 24 
for Shift #1 will be Human Rights, Health & Safety, Col- 
lective Bargaining, Grievance Handling and the $25 CPR 
class. Of course members on third shift can attend either 


jects in order to offer as many courses as we can to help 
our membership. 

If you have any ideas on workplace/union-oriented 
courses you would like to take at our Wednesday night 
seminars, please let the members of the Education Com- 
mittee know and we will try to accommodate as many 
courses as possible. 

From Your CAW Local 222 Education Committee. 


RICK 


BUTTON 
CAW LOCAL 222 


date. 


AS a committee we continue to look for different sub- 


Latest 

CAW McMaster 
Labour Studies 
Course Available 


he New Labour Move- 
ment in Iran is the title 
of the next installment in 
the Labour Studies Cer- 
tificate program. It will 
run Monday, November 8 and 15, 
2010 from 6:30 to 9:30 p.m. at 
the CAW Local 222 Union Hall. 

Iran has been the subject of 
intense transformations over the 
last 30 years. Today, a new type 
of labour movement is merging. 
Farid Partovi will present the first 
session, examining the history of 
this transformation; how the ori- 
ginal revolution was taken over by 
a religious faction; and the recent 
attempts to steer Iran onto a dif- 
ferent path. The second session 
will be presented by Donya Ziaee 
of York University, focusing on the 
impact this has had on women in 
the country. 

For further information for GM 
members, please call Jeff Spence 
at 905-644-2373. Members from 
other units can call McMaster 
directly at 905-525-9140 ext. 
24015.% 


Education Is The Key 
To Your Success 


EDUCATION 
COMMITTEE 
ale CHAIRPERSON 


CAW LOCAL 222 COMMUNITY ACTION CENTRE UPDATE 
Action Centre New Evening Hours 
Mondays & Wednesdays 


he CAW Local 222 Community Ac- 

tion Centre will be open on Mon- 

day and Wednesday evenings until 

8:00 p.m. to assist our members 

reach their goals of finding al- 

ternative employment or receive free up- 

grading. Additional services offered in the 

evening to ensure members reach their fu- 

ture goals are free internet access, faxing, 

resume building, information on resources 

available in the community and the ability 

to meet with a peer to create a return-to- 

work action plan that meets your family’s 
needs. 

The Action Centre will host a social on 

Wednesday evenings for members to stop 


by and visit with the BY 
CONNIE 
peers Helpers, aS We | SNELGROVE 
SO ee CAW LOCAL 222 
our members on a COMMUNITY 
regular basis. Guests | ACTION CENTRE 
will be treated to COORD INAOR 
free coffee, snacks 
and great conversation with friends in the 
CAW Local 222 Community Action Centre, 
200 John St. Unit B11, Oshawa. 

The Action Centre team looks forward to 
assisting our members during the day and 
in the evening to ensure your success in the 
future. For further information please call 
905-432-7205. 

In Solidarity. 


UNION VISITS 


For those in Lakeridge Health Oshawa only: 
Anyone wishing a visit by the 
Retirees' Sick & Visiting Committee 
should call the Union Hall at 905-723-1187. 


This applies to both active and retired members 
of CAW Local 222. 
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WOMEN’S COMMITTEE REPORT 


2010 CAW Women’s Conference 


hat an honour to be picked 
along with Francis Berney from 
Columbus McKinnon to attend 
the CAW Women’s Conference, 
Looking Back to Move Forward, 
Resistance and Activism on this our Union’s 
25th anniversary. 

We started out on Sunday night with an 
opening address from Julie White, Direc- 
tor Women’s Programs. Julie’s remarks were 
about the fight for social change, fight for 
equality and acts of democracy. 

We heard inspiring words from keynote 
speaker Judy Rebick, icon of the Canadian 
women’s movement. Judy talked about the 
speech she made at the G20, the anarchists 
she encountered and spoke of why we protest 
and avoid violence. She talked about her per- 
sonal experience with the union before health 
and safety and harassment laws, also women’s 
struggles and how difficult the pro-choice 
campaigns were. She stated the need to stimu- 
late a new women’s movement. 

Florencia Berinstein talked about the 25th 
anniversary art project on the History of 
Women, done with art stories. 

Monday was a day of workshops. Tuesday 
we heard four strong, powerful speakers. 
Cathy Walker, former CAW National Health & 
Safety Director. On April 27, 1970 Cathy and 
16 other women started out from Vancou- 
ver in three vehicles, heading to Ottawa, one 
a Volkswagen van with a coffin on top. This 


6. 
i 
VN - 
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Making History 


was the Abortion Caravan, travelling over 
3000 miles, they gathered 500 women strong. 
They were able to infiltrate the House of Com- 
mons on Mother’s Day and 30 women chained 
themselves to the Parliamentary Gallery, clos- 
ing Parliament for the first time in Canadian 
history. The women in the Caravan didn’t see 
abortion completely struck from the Criminal 
Code until 18 years later, in 1988. 

Jessica Yee, Chair of the National Aboriginal 
Youth Council, only one of many titles, is an 
amazing young woman. She passionately spoke 
about the oppression of aboriginal women, 
HIV, abortion, violence against women and the 
hundreds of aboriginal women who have gone 
missing, a very strong voice for youth. 

Wendy Cukier, Associate Dean, Academic of 
the Ted Rogers School of Management at Ryer- 
son University and President of the Coalition 
for Gun Control. Wendy had a lot to say about 
the urgency for gun control, talking about 
the Montreal Massacre and stating that more 
young people in rural Alberta are being killed 
by guns than in downtown Toronto. 

Lana Payne, President of the Newfoundland 
and Labrador Federation of Labour, talked 
about the status of women, the erosion and 
backlash of that status and getting the Royal 
Commission to recognize the status of women. 
Sexism is alive and well and the gains are be- 
ing taken away. Again it is said, we need an- 
other women’s movement today. 

CAW National President Ken Lewenza 


dropped in and still be- 
lieves that he will visit every 
workplace in the union, 
even though he’s look- 
ing at 2,000 of them. He 
thanked the women of 
the union for all their 


DIANE 


KNAPP 
hard work and had Aimiccatone 
many good things to WOMEN’S 
say. He touched on the COMMITTEE 


need for the gun regis- MEMBER 


try and that we have to 
keep fighting. 

What a great centre we have at Port Elgin, 
that has created so many activists and formed 
bonds of friendship and solidarity. 

Wednesday we heard from Peggy Nash, 
Assistant to the President. Peggy shared the 
history of her journey to get to the union and 
the positions that she has held in the union, 
women’s struggles for equality and getting 
women involved with women’s issues. 

Julie White closed the Convention with 
thanks to all the women who helped put the 
convention together, with her final thought: “If 
we continue to reach out to other women, we 
can make a difference.” 

The three days passed so quickly, another 
strong Women’s Conference to encourage and 
remind us of the need for activism. 

In Solidarity. 


Making History: 
A Visual Record Of 
The CAW’s First 25 Years 


In celebration of the CAW’s 25th anniversary, the union has 


published a book of historic photographs that highlight key moments 
in CAW history. Making History: A Visual Record of the CAW’s First 25 
Years, features 166 pages of photos, interviews with CAW leadership, 
an introductory essay by CAW President Ken Lewenza and a foreword 
by Council of Canadians National Chairperson Maude Barlow. It was 
officially released during the CAW’s 2010 Joint Council in Montreal, 


Quebec. 


The book was compiled and edited by photographer Vince 
Pietropaolo, who, along with former CAW Communications Director Jim 
Paré, searched the union’s photo archives, visited local union offices 
and contacted individual photographers. Two hundred photographs were 
selected for the book taken by 50 photographers, many of them by local 


union photographers. 


To purchase a copy of the book contact the CAW Communications 
Department at cawcomm@caw.ca. Copies are $40 each. 
ese 
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n the September issue I explained Employment Equity. The Com- 

pany’s responsibility is to provide the government with our num- 

bers as to the percentages of diversity within our population. 

Therefore GM will be issuing a form along with your pay statement 

asking each employee which category they fall into. Please do not 
be hesitant to fill this out. As I stated in my last article it is simply holding 
the Company’s “feet to the fire” in regards to fair hiring practices. 

Brothers and Sisters what is going on in our society! Recently in the 
news a 16-year-old girl was drugged and raped by numerous adolescent 
men at a woods party. On top of such a heinous act they videotaped the 
assault and it is now on the internet so that this young girl can be victim- 
ized over and over again. 

Remember that saying, especially after the 1960’s Women’s Libera- 
tion movement, “Baby we’ve come a long way?” Well, we have come a 
long way in some respects. What troubles many of us is that we seem to 
be regressing at an astonishing pace. Okay we have reached some equal- 
ity, but outside of unionized workplaces, women’s wages still fall below 
par with men’s, I might add for the same work. What should bother us 
is this general trend in society toward sexualizing and objectifying our 


HUMAN RIGHTS/EMPLOYMENT EQUITY FEMALE ADVOCATE’S REPORT 


Men Can Help With 
Women’s Issues Of Equality 


HUMAN RIGHTS/ 


young women. I would have thought that in this 
EMPLOYMENT 


day and age this would be less of an issue. Some 
blame popular media i.e. the over-the-top music 
videos, etc. Our children have been constantly 
bombarded with messages of heightened sexuality. We need to counter- 
act this trend by talking to our sons and daughters about basic respect 
for themselves and the opposite sex. 

As in the case of when a woman is being abused, we ask for and look 
to our brothers help in sending a message to the abuser that this is not 
okay and will not be condoned. As difficult as it is to speak up to a fellow 
male who may be a friend that his behaviour is wrong, it is important to 
do so. Silence condones the behaviour. 

Even though I have been speaking about what some believe are 
only women’s issues, I believe that it is our brothers on the shop floor 
or outside of here who can help make a huge difference in societal 
issues. 

I can be reached at office phone 905-644-4330, *97-3460 in-plant. 

In Solidarity. % 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 


Behaviour Outside 
The Workplace Can Still 


Have Consequences In It 


t's great to see everyone starting to 
come back to work... nice to see the 
faces I have missed in the plant, wel- 
come back! And I’m looking forward to 
seeing the rest of you coming back in 
when the two plants get up to full speed. 

Well it looks like fall is here, it was a 
real summer, weather-wise. I want to start 
by saying a few things as reminders and just 
a heads up. I have spoken to some work- 
places. When hiring, they do look on Face- 
book to see what the person is like, or their 
hobbies. So pay attention and keep this in 
the back of your head, even when posting on 
someone else’s page, please keep in mind 
the possibility their profile could be looked 
at as well. 

Also, the Bill 168 signs are up and dis- 
played inside and outside work areas, so be 
aware that enforcement of this legislation is 
in full effect. Know that this even affects your 
life away from the workplace, such as when 
dealing with a store manager or employee 
and a person gets upset to the point where 


there is yelling or comments made in a 
threatening manner. When that person feels 
threatened then the provisions of Bill 168 
stand. Please know that this law is in full 
force in Ontario. Some of you might notice 
the signs up in our places of employment, 
usually at a reception area or service desk. 
If you are in a situation where something 
inappropriate or offensive is said to you, a 
good way of approaching this is by telling 
that person you were offended, you were 
made to feel uncomfortable and didn’t ap- 
preciate it and would appreciate that they 
not say or do that again. 

If you are not comfortable confronting 
them, then by all means ask any of your 
CAW union reps and they can approach the 
other individual and do this for you. When 
a situation like this is kept confidential by 
both parties it works well to clear the air. 
That other party might not know that they 
offended you, so all it takes is letting them 
know. You can call me anytime and I can do 
this for you. Everything is kept confidential. 
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HUMAN RIGHTS/ 
EMPLOYMENT 


EQUITY 
REPRESENTATIVE 


We can get to the core 

of the issue and move smoothly forward. 
I work to make a uncomfortable situation 
into a comfortable one for both parties and 
this system works. 

If for any reason you ever want to talk 
about a situation, or fix a situation, we can 
do that together, so by all means call me 
anytime, office/mike 1114 or through the 
CAW Local 222 Union Hall. 

Hey, I was watching the news and saw 
where a cat had kittens and was still feeding 
them, when a person found an abandoned 
baby squirrel, this mother cat accepted 
the baby squirrel as one of her own. It just 
shows you that even if you’re different and 
don’t feel you would be accepted, I like to 
believe that scene shows us there is always 
someone out there who will accept us for 
who we are. If animals can live this way so 
can we as humans. Please know there is al- 
ways someone there to help. 

I think I have rambled on enough and 
will sign off, till next time, in Solidarity. % 
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UNION IN POLITICS COMMITTEE REPORT 


Ontario Municipal Elections - 


Why You Should Care? 


hat do you look for in your 
elected officials? If that was eas- 
ily answered then there would 
be make-over artists springing 
up everywhere. Many politicians 
simply defeat themselves because they forgot 
who put them in the position they hold. 

My prediction is that this year’s municipal 
elections in Ontario will be similar to most in 
the past, where about one-third of the incum- 
bents will be replaced. That average includes 
some politicians who retire or choose not to 
seek re-election as well as those defeated. 

Municipal politicians often reflect the 
makeup of the community. For example, in a 
rural area it is common that a farmer may be 
elected to Council. A small business person, 
a retired person, a teacher, a younger parent 
or a factory worker are just a few examples of 
the variety of different types of people that you 
might find on your council. 

A couple of areas that still are under- 
represented in some communities are new 


Canadians and women. This is an area of rep- 
resentation which will need to change in time 
and I hope it doesn’t take a generation. The 
number of women who hold public office on 
municipal councils or school boards is often 
better than that found in our parliaments and 
legislatures. 

The recent changes in taxation, with the new 
Harmonized Sales Tax and the senior level of 
government changing how it collects that tax, 
may have a lasting impact on the role of mu- 
nicipal government. Now with the Federal gov- 
ernment plans to scrap the long form census, 
future funding in many areas may be at risk. 
I can see that municipal taxation policy may 
create “have” and “have not” communities. 
Municipalities across Canada are scrambling 
to deliver on infrastructure stimulus funding 
that was much required. Infrastructure pro- 
jects are certainly required but the funding 
needs to be available annually. 

As senior levels of government choose to 
downsize and reduce taxes our communities 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


* Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 


* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 


Clarington and Northumberland. 


become at risk. Just 
look across the border 
at many American cities 
if you think generations 
of tax cuts are good 
for both the social and 
physical infrastructure 
of communities. It is 
often said that the mu- 
nicipal politics affect our lives most closely 
and yet voter turnout at a municipal election 
is the lowest. 

This year there is a wide variety of working 
people who have stepped up to run in this mu- 
nicipal election. I encourage getting informed 
about who is running, what your local issues 
are and think about what you want your com- 
munity to look like 10 or 20 years in the future. 
Elections are the time when we, as citizens, 
hold the balance of power and can really help 
shape the future of our community. 


O’CONNOR 
CAW LOCAL 222 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


4 Great Locations! 


Professional Hearing Services 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


220 Dundas Street, West, Suite 301 
Whitby (905) 668-5404 
www.whitbyhearing.com 
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RECREATION COMMITTEE CHAIRPERSON’S REPORT 


NASCAR Fans Mark November 21 
On The Calendar ¥ 


e will be holding the annual last race of NASCAR party at the CAW Local 222 Union Hall on Sunday, Novem- HOWSE 


ber 21, 2010. Details will be in next month’s Oshaworker, as well as the winners from the Thanksgiving a 
weekend golf tournament. COMMITTEE 


In Solidarity. CHAIRPERSON 


Thinking of Buying or Selling, 
put my negotiating experience to work for you Cc AW Cc o-Op eratin g L awyers 
Call Today for a Free Market Evaluation 


Proud CAW member since 1981 In 


Cobourg anc Port Hope 


Allan McCracken 


salesperson R.M.R Cobourg (905) 373-0233 
LARRY CONBOY REAL ESTATE BROKERAGE Port Hope (905) 885-2451 


larry-conboy@coldwellbanker.ca PORT PERRY 
Cell: 705 928 1913 905 985 9777 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


Sadhu 
The Body Composition Screenings Are Back! * Spray-on truck LINE-X Durham 


Knowing your body mass index (BMI), waist circumference, body fat bedliners that mold 

percentage and blood pressure scores is important in monitoring to every contour 250 Wentworth Street East, Oshawa 
your overall health. These measures aim to help recognize one’s * Tested for strenath 

progression toward obesity, ill health and cardiovascular disease. g tecti g 905-448-1 792 
Knowing your measures and identifying where your score falls pro ae alk 

within the healthy ranges is important to learning what action steps * Non-skid surface Supporting CAW Local 222 since 2003 
are necessary to prevent your risk of disease. ¢ Permanently seals Serving the Durham Area 
A Sean Trainer (CPT) will ees cars crscns out rust & corrosion 

confidential 1 eu appointment and will gather the following * Adds value to your 

measurements: : 

® Body Mass Index (height/weight) ® Body Fat Percentage vehicle . 4 
@ Waist Circumference ® Blood Pressure * Custom coating 
Prizes include a chainsaw and five digital cameras! Pre-registration is solutions 
required. This program is available for all GM active, retired, hourly, * Light Industrial 
salary and contract employees from Oshawa, St. Catharines and Coatinas 
Woodstock locations. Visit the CAW Wellness website at www.caw. g ; 
wellness.bwell.com and click on the Upcoming Wellness Initiatives * Rust Proofing 
button. Then select General Motors to review your location's ¢ Truck Accessories 
screening schedule and to register online. 

Please note that your personal information will be kept confidential. 4 ; 
Under no circumstances will identifiable individual data be made Serious Protection. 
available to your employer. Killer Looks. 


HealthwaTcH €2 SHOPPERS <2 —Pullet compa | edi iehapaaalial 
cei sian Satisfaction 
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APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
CAW Golf Season LICENCED GAS APPLIANCE TEC 


v 


Cooling Down 
With The Weather 


ere we are in October and it seems 

the summer has flown by. After a 

very hot and humid season I am 

looking forward to some cooler 

fall golfing weather. I'll bet you ; 
are as well. Service you would expect from a 

With our reduced schedule this season DAN fellow CAW member 
I have only one tournament result to post. FORMOSA Buying a home 
Opening Day was held way back on May Refinancing - Renewing your mortgage 
16th (past the June Oshaworker deadline) and the weather was 
great; none of that sideways rain or snowflake stuff we had in 
prior years. Doug Smith shot a 79 to win the low gross prize 
and Fred Wallis also shot 79 to take second place. Doug won by 
retrogression, meaning, for example, he would have had a birdie 
on #17 and Fred had a par. I wasn’t around for the scoring so 
I don’t know the exact scenario. Third low gross went to Tim 
Ashbridge with an 84. Low net honours » 
went to Bob St. Jules with a 65 followed vA La THE ROBERTS GROUP 
by Dan Howse with a 68. f F500 L1C-11770 
Closing Day was held on September 19 @® MORTGAGE INTELLIGENCE? Network 

as a scramble event with a minimum team 
handicap. This report that you are reading is a 
month late; my humblest apologies. Between be- 


ing preoccupied with moving to a new house ie} Supp ort 
and a delay in getting my internet and phone fF Y Y 
service connected, I missed the deadline. // 7) The x) 
Next month I'll be back with the Closing @4 . ° 

* 2 United Way 


Day results and season wrap up. 
K OLDEN PB. EACH 


ESTATES 


Contact me and compare! 


Dale Bryant, MortgageAgent 

Phone 905 372-3344 26 year CAW 
Toll Free 877 972-3344 member 
www.intelligentmortgagesolutions.ca 


As the warmer summer days change to the cool fall evenings 

we would like to announce that the Village has two executive homes 
available for purchase. These homes being offered are custom designed 
at excellent value. Come for a drive, enjoy the amazing colours 

while viewing the homes with stunning lake views. 


We are located in a Gated Resort Community that is part of 

an existing 400-acre Resort, with Hot tub, pool, tennis, shuffleboards, 
Driving Range, Marina Facilities, Restaurant, General Store 

and excellent fishing. 


We are conveniently located just 20 min. from Cobourg/Port Hope 
with a state-of-the-art hospital, shopping, Restaurants and Entertainment. 


Please call to Book an Appointment to view: Toll Free 1-800-439-4454 e¢ 905-342-2226 
info@goldenbeachestates.com © www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 1, 2 & 3 BEDROOM HOMES FOR RENT. 
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Winners All Round In The 


Retirees Golf League This Season 


ow time flies. The last time I re- 
ported on the Retiree Golf League 
activities it was the middle of Au- 
gust and we were playing in almost 
unbearable heat and enjoying every 
minute of it. Now it is much cooler and we 
have to wear an extra layer just to keep warm 
in the early mornings. We played six games in 
the meantime and there were many winners of 
money, greens fee passes and some won even 
more respect for the game. 

We played games at Ayren Links, Sunnybrae 
twice, Ashbrook, Black Diamond, Kedron 
Dells. 

The 50/50 draw winners were Mike Her- 
rington, David Munro, Cecil Cleveland, Bernie 
Debosky, John Benetin and Bernie Heming. 

The longest putt winners were: Roger Scott, 
Gord Fearnley, Joe Jessen, Frank van Straten 
and Ed Babin. 

The greens fee passes were won by Jack 
Lyon, Brian Bittorf, Archie Bruce, Pete Piels, 
Jack Brown and Les MacDonald. 


Clinic Eyewear 


The money closest to the pin contests were 
won by John Civello, Jack Brown, Bob Yoo, 
Don Ruston, Gene Dinneen, Bob Bickle Jr., 
Buck Thompson, George Connors, Harold 
Howe, Ron Burgess, Bill Niekras, Reg Storms 
and Don Jones. 

Last but not least, the low net winners in 
this time period were Scotty MacLellan, Harry 
Weldon, Bruce Rosenplot, Jim McFadden and 
David Nixon. 

So much for the season so far; now I am 
starting to work on next year’s choice of golf 
courses. I have had quite a few suggestions 
for additional golf courses in our area and 
I always encourage hearing from you about 
courses we are playing and courses you think 
we should be playing. 

The following is a list we are looking at for 
next year and we should have recommenda- 
tions as to where and how often at this year’s 
banquet. The courses under consideration 
are: Ashbrook, Newcastle, Bowmanville, 
Columbus, Kedron Dells, Sunnybrae, Ayren 


Lorne Sellick, Registered Optician 


: \ piel 
2) ite ounts 


905-438-1688 


Keeping our Community Active for over 25 Years 


Links, Oliver’s Nest, Wolf 
Run, Pine Ridge, Bellmere, 
Black Diamond, Baxter 
Creek and White Tail. 

My stay in Ontario is 
coming to an end now, 
I will be leaving just 
after Thanksgiving for 
Florida and will not be 
back until next May. I will keep you informed 
as best as I can with the help of the Osha- 
worker and e-mails. We are lucky to have a 
great Executive and things will be well looked 
after through the winter months right into 
next season. 

Thank you all for a great year and a special 
thanks for the compassion you have shown in 
my recent trying time. 

My phone number is 905-576-4804. My 
e-mail address is bwheming@gmail.com and 
the website address is www.222retireegolf. 


com. 


~ 


Located id 
the Oshawa Clinic 
117 King Steet East, Oshawa 


Lynsey Moss 
Member of Oshawa 
Vikings RFC Women’s Team 
Oshawa 

Sponsored by 

Durham Medical since 2005 


Durham Medical 
+ provides first aid and 
sports wrap supplies 
allowing the Vikings 
as RFC to play safely 
7) and securely. 


des 
e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


Durhamedical 
1 CAKINg professionale 


Since 1983 
905.728.1112 | 92 Simcoe Street North, Oshawa 


inside 
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SHIFT TWO HOCKEY LEAGUE REPORT 


Shift 2 Hockey 
Welcomes 
Spare Players 


here isn’t much to report on this 
month. The ice rental agreement is 
locked in place and now we wait , 
until the 15th of October to see Lj 
who has their cheques in the box \ 
at the CAW Local 222 Union Hall. 
Games are on Shift #2 Days, Mondays 
and Wednesdays at 3:30 at Iroquois Park 
in Whitby. It’s an 18 game season followed 
by a three-game round robin, and then a best two out of three 
final to determine the A and B Champs. Anyone in CAW Local 222 
can join up so if you are interested, get a cheque for $265 pay- 
able to “CAW2HL” dated October 15, 2010 to the front desk of the 
CAW Local 222 Union Hall. Please include your phone number. 
Cheques will only be cashed if you play full time. 
For more information, or to get on the spare list, call me at 
905-697-9312. % 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 , 


OCTOBER 2010 


IMPORTANT 
PHONE NUMBERS 


CAW Local 222 Union Hall 
905-725-1187 @ 1-800-465-5458 


CAW National Office 
1-800-268-5763 


CAW Dental Centre 
905-579-8730 


CAW Legal Services Plan 
905-433-4242 m@ 1-800-387-6592 


CAW Vehicle /Home Insurance 
1-877-229-4677 


GM Canada Benefit Centre 
1-877-442-4625 


Use your mouguae 


f » 
Consider a current situation 
(Mortgage @ 5.0% interest rate, 25yr amortization) 
Mortgage 
Car loan 
Credit Cards/PLC 
Penalty to break mortgage 
Total 


Now consider a potential situation 
(Mortgage @ 2.10% * interest rate, 35yr amortization) Balance 
Mortgage 96,000 
Car loan id off 
Credit Cards/PLC id off 
Penalty to break mortgage id off 


Total 96,000 € $658 
That’s a monthly savings of $1262 
° Buying or Selling your home? You can save up to $2500 with our « 
CAW Preferred Realtor Program. Call us for details. 


e 
Jason MacDermid, «n,cr 
Mortgage Agent, Fsco tic. mo8001439 


T: 905-655-9304 F: 905-655-9463 
Jason@primerates.ca www.primerates.ca 


(fo MORTGAGE INTELLIGENCE 


* Only applicable to CAW Members. Rate subject to change, OAC. FSCO 10428. 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


CAW Truck/Car Hockey League 


Welcomes A New Sponsor 


y the time you receive this, the first 
week of hockey will be over and 
hopefully everything is going well 
with the new Executive. Welcome to 
the new players. I have been told we 
have the best hockey league in Oshawa. Hope 
you enjoy the season. To the players returning 
for another season hope you had a good sum- 
mer and are ready for a good year of hockey. 
Just came from a meeting and everyone is ad- 
justing to their new roles. They are surprised 
at what is involved in running a league and will 
need support and understanding 
from all players. 

Seadog was sent down East for a 
rest and is just returning. He took 
his stop-watch down to get into 
shape for the season. 

We have a new sponsor, Sports 
Station. It is located on Phillip Mur- 
ray across from the ball park. We 
have been very fortunate for many 
years that our other sponsors have 
stayed with us. Glenn Willson of 
Ontario Motor Sales was one of our 
first sponsors. Bill Sims at Durham 
Medical (corner of Simcoe and 
William) and Bob Johnson at Bond 
Optical on Bond Street have also 
been supporting us for many years. 
ListenUp! Canada across from the 
Oshawa Centre on King Street and 
Darby at Bittmore Bar and Grill on 
Nash Road in Courtice are two of 
our newer sponsors. 

For those people who would 
like to watch a game, the next few 
games are: 
™@ Tuesday, October 26, 2010 

—11:00 a.m. 

Bittmore Bar and Grill vs 
Ontario Motor Sales 

—11:15 a.m. 

Sports Station vs Bond Optical 


Townline 


affects us all 


| 
CHEVROLET 


—12:00 noon 
ListenUp! Canada! vs Durham Medical 
Thursday, October 28, 2010 
—11:00 a.m. 
Bond Optical vs Bittmore Bar and Grill 
—11:15 a.m. 
Ontario Motor Sales vs Durham Medical 
—12:00 noon 
Sports Station vs ListenUp! Canada 
m@ Tuesday, November 2, 2010 
—11:00 a.m. 
Durham Medical vs Sports Station 


mon 
GAY 
—11:15 a.m. 


Ontario Motor Sales vs Bond Optical 
—12:00 noon 

Bittmore Bar and Grill vs ListenUp! Canada 
Thursday, November 4, 2010 
—11:00 a.m. 

Sports Station vs Ontario Motor Sales 
—11:15 a.m. 

Bond Optical vs ListenUp! Canada 
—12:00 noon 

Durham Medical vs Bittmore 
Until Next Issue See You on the Ice. 


ONLY C.A.W. CHEVROLET DEALER IN DURHAM RE 


¢ Huge Selection of New Models for sale! 


SS — 


¢ Used Vehicles in all price ranges 
* Goodwrench Service with Free shuttle 
¢ Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 


* Over 123 combined years of GM parts experienced personnel, 


a performance consultant on han 


* Full body & paint facility servicing all makes and models, over 83 years combined 
technical experience, free computerized estimates. 


ROY NICHOLS 


L] 
Roy 


oc 
Nichols} 


so 
cc 
2 ~N~ 
— 
— 
— 


| 


[2728 Courtice Rd., HWY. #2 Courtice 
905-436-2222 


Toll Free 1-866-885-8822 


= info @roynicholsmotors.com 
401 www.roynicholsmotors.com 


Canad aH fate 
Optimum 
USED VEHICLES 


Canada 


Eq] Goodwrench 


A FAMILY TRADITION SINCE 1922 
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AUTO & HOME INSURANCE 5 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-87 7-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare 4. 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


WORMER CLAS 


FOR SALE 


1940 Buick, excellent condition. Call: 
905-721-2946 


Golden retriever pups, microchipped, 
shots, dewormed, $650, Millbrook. Call: 
705-932-3129 


GE 30” gas stove; 16 cu ft fridge; Ken- 
more dishwasher; all white, 12-14 yrs 
old, very good condition $400 firm. Call: 
905-987-1960 


1970 Time Life Swing Era set, 1936- 
1942 LPs, comes with 4 hardcover 
books, great condition, make offer. Call: 
905-721-1579 


1988 Chevrolet Classic 4 doors, loaded, 
white, 146,000 km, good running condi- 
tion, $2000. Call: 905-728-6773 


RCA 32” TV, tube type, 4 yrs old, exc. 
cond. $100; men’s 26” mountain bicycle 
$40; women’s standard 24” bicycle $10. 
Call: 905-579-5083 


12 ft aluminum boat, motor, 1991 8 hp 
Johnson, 2 seats, oars, 2 gas tanks, new 
transom, very stable $1100 obo. Call: 
905-725-4450 


Electric clothes dryer good shape, 8 yrs 


old; Sears elliptical bike, new. Call: 705- 
277-2619 


CAW=TCA 


[EEOCAL 222 


i Ks 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


2003 limited edition Monte Carlo SS 
pace car, 40,000 km, loaded, Superior 
Blue, stored winters, 3.8 V6, heated 
leather, sunroof $16,900 obo. Call: 905- 
436-1491 


Fortress 2000 scooter, great shape, ask- 
ing $990 obo. Call: 905-240-5224 


6 horse racing cooler blankets, new con- 
dition $35; CCM skates size 5 youth, 
like new $20; wheelbarrow like new $30. 
Call: 905-623-2174 


4 snow tires, 15 in., $60 for all 4. Call: 
905-721-1518 


Pioneer stereo, 6 pieces $325; 1991 
white Corvette convertible, $14950; Ad- 
miral stove $175. Call: 905-433-2085 


Trailer hitch, fits 2005-2009 Equinox/Tor- 
rent $125; 14 ft aluminum fishing boat, 
no leaks, takes 10 hp, $200 firm. Call: 
705-799-6110 


Y’ Supp 


ort 


Y The United Way 


1996 Monte Carlo SS Z34, red, leather 
interior, Noise Boyz exhaust, $800 obo. 
Call: 705-786-2379 


2009 Buick Allure, 12000 km, silver, 
3.8, showroom condition, always inside, 
$18,900. Call: 905-985-8572 


Samsung monitor, 20”, black $125; Sony 
21” TV black, remote, $145, both like 
new. Call: 905-576-8697 


Trailer hitch for 2001 Pontiac Aztek, only 
5 months old, will fit newer cars, $300 
obo. Call: 905-435-0320 


Classic 1977 Honda motorcycle CB750- 
F, 14,000 mi., original owner, $3000; 
1990 Dodge pickup V8, 4 spd $4000. 
Call: 705-439-1513 


1995 Suzuki Intruder, 1400 cc, 20,000 
original km, $3,000. Call: 905-579-8884 


NordicTrack E3000 treadmill, 2 yrs old, 
12 degree incline, 2.5 hp, 85”Lx40’W, 
$750. Call: 905-728-1093 


4 snow tires, 215-55R16 on ribs, bolt 
pattern 5-110, used 1 winter, $500. Call: 
905-725-9106 

Handicap scooter, brand new batteries, 
exc. cond., $800 obo. Call: 905-434- 
1676 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month 
except July & August. 


The Oshawa Area Skilled Trades Council meeting 
is held at 3:00 p.m. on the fourth Thursday of 
every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month 
except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month 


except July & August. 


Sears Craftsman snowblower, 8 hp, 25” 
wide, exc. cond., $375. Call: 705-786- 
2301 


Solid oak armoire, suitable for TV or add 
a pole for clothing, asking $1000. Call: 
905-579-3422 


Antique victorian chair, exc. cond. $250; 
oak rocker, footstool $200; Ariens snow- 
blower 21” cut, electric start, 5 hp $550. 
Call: 905-571-1656 


2000 GrandAn, V6, pw pl, auto, cruise, 
tilt, air, Kenwood 1000 watt stereo, Mag- 
naFlow exhaust, 165,000 km, $3500, 
oiled, 4 dr. Call: 905-623-9747 


Single bed control mattress; electric 
snowblower, best offer both; deep freez- 
er, free. Call: 905-725-9679 


Small woodstove, 23’Wx22”D, etched 
glass door, brass trim, attached blower, 
takes 6” pipe, $325 obo. Call: 905-983- 
9518 Orono 


Utility trailer, box size 5’x6.5’ $350; Jen- 
sen trailer hitch, 3500 Ibs, fits Chev Mal- 
ibu, $100. Call: 905-697-9575 


40 ft TV tower with colour head, rotor with 
channel dial, all good condition, works 
well, asking $150. Call: 905-723-4083 


Motorhome, class C Ford 460, 31 ft., 
1995, immaculate 108,000 original km, 6 
new tires, sleeps 8. Call: 905-335-2037 
Colborne 


THIS 


DEADIINE 


FOR THE 


NOVEMBER 2010 


ISSUE IS FRIDAY, 
OCTOBER 15 
AT 4:00 P.M. 


Due to space limitations, not all 
Oshaworker classified ads 
are necessarily published. 

We regret any inconvenience 
this may cause. Please resubmit. 


F ae 
I THIS 
OSHA O NA an CLASSIFIEDS 
I PLEASE PRINT YOUR AD BELOW: | 
I 
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I | 
. ; ; 10. 
, 6 8 9 0 , 
I 44. 12. 13. 14. 15 I 
I | 
16. 17. 18. 19. 20. I 
Phone #: Name: Serial #: 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, O AD PER MEMBER ss 


OCTOBER 2010 


THE OSHAWORKER ¢ 39 


Double mirrored birch dresser $150, 
matching twin bed complete $100, pine 
mirrored double dresser, matching chest 
$300, ent. centre $35. Call: 905-576- 
7425 


Box cap 1999 GMC 1/2 ton, 8’ Lear, 
black. Call: 905-430-1338 


Numbered prints, professionally framed, 
cost $150 to $350 sell $50 each; slow 
cooker, Hamilton Beach, still in box $50. 
Call: 905-355-2037 


26 ft 1975 Dodge motorhome, sleeps 6, 
bath, kitchen, stove, fridge, $1500 great 
for hunting season, new ice auger $45. 


Call: 905-987-3115 


OPTICAL. 


COMPARE BEFORE YOU BUY 


e VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED Reade, 


e SENIORS DISCOUNT 


Choicg 


905.5 579. aT =: n= 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


Table saw, router, radial arm saw, sand- 
ers, hand tools. Call: 905-655-3022 


2000 Saturn L200, 230km, fully loaded, 
leather, heated seat, no rust, $3200 obo. 
Call: 905-571-6766 


Sofa, rarely used, 2 matching chairs, 
floral, exc. cond. $175 obo. Call: 905- 
432-1275 


32” RCA colour TV, 4 yrs old, exc. cond. 
$100; men’s 26” mountain bike, good 
cond. $40. Call: 905-579-5083 


Garden tractor with snow blower, wheel 
weights, chains, MTO yard machine, 
12.5 hp Toro wheelhorse, 10.5 hp Cub 
Cadet self-propelled. Call: 905-623-2484 


Honda 4 stroke motorcycle XL250-S, 
good shape, asking $1500 obo, as is. 
Call: 905-985-2355 


4 Toyo Open Country winter tires LT245- 
70R17, asking $400, off GMC Sierra 
1500 (4x2). Call: 905-404-2626 


Coffee table, 2 end tables $150; desk 
$25. Call: 905-723-5930 after 4 pm 


Women’s vanity table, matching dresser, 
good condition $150; Easy Shaper work- 
out machine, $50. Call: 905-720-0488 


High efficiency gas furnace $250; gas 
hot water tank $175; car magazines, as- 
sorted, $2.50 ea. Call: 905-571-1161 


Trees, blue spruce, shade trees, in 33” 
baskets, must move. Call: 905-655-3939 
Washer, $75, elect. dryer $125, built-in 
dishwasher $75; large amount of VCR 
tapes $20. Call: 905-728-9203 

Puzzles, excellent quality from Mary 


Maxim catalogue, 50, assorted, from $1 
to $8. Call: 905-723-4657 


¢ 3 shuttle service vans for Durham Region including Brooklin 


* Convenient drive through service department 
Parts department * Collision body shop 


° Have your vehicle professionally serviced 
2 = by our team of fellow C.A.W. members! 


PONTIAC BUICK GMC 
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Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 * 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 
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Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
|| E 
w 
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Optimum 
mi USED VEHICLES 


Hopkins St. 
Thickson Rd. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


| i ersiey y 


FESSIONALS FOR OVER 
a\né PRO “OVEARg 
EXCLUSIVE CAW UNION PRICING 


45% OFF NSRP ON ALL BRIOGESTONE & FIRESTONE TIRE 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 


PASSENGER, LIGHT TRUCK, TRAILER, ATV, LAWN & GARDEN, WINTER, INDUSTRIAL, FARM, 
MEDIUM TRUCK, ALUMINUM & STEEL WHEELS 


3 LOCATIONS TO SERVE YOU BEST 


OSHAWA PETERBOROUGH PORT PERRY 
312 Bloor St. W 677 Crown Drive 147 North Port Rd. 


(905) 404-8473 (705) 876-1144 (905) 985-1444 


Smocestone %*&, 


‘MICHELIN BFGoodrich YY YOKOH AMA 


Firestone i 
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18 ft Ranger bass boat, 361V, Minnkota 
trolling motor, 150 hp, fishfinder, Bob 
Izumi-owned, $6500. Call: 905-576- 
2728 


Pet carrier; 2 person tent; Craftsman 10” 
table saw; round patio table; 12 ft canoe; 
junior 5-speed bike; 20” new trailer tri- 
pods. Call: 905-725-8343 


1999 Jayco tent trailer, 10 ft box, queen, 
double beds, furnace, sink, awning, 
microwave and more, good shape, ask- 
ing $2200. Call: 705-340-7829 


Camper van, full size, auto, 350, air, 
4-bike carrier; men’s large leather jacket; 
queen pine bed frame. Call: 905-728- 
4481 


1977 Cadillac, 64,000 mi, good condi- 
tion; 3 dryers, 1 coin-op; 2 stoves, 24”, 
30”; 4x8 box trailer. Call: 905-723-6841 


Large dog cage, brand new, $75; Sears 
lawnmower $85; small girls bicycles, rea- 
sonable. Call: 905-434-8384 


Sofa, chair, loveseat, centre table, good 
cond., asking $600 obo. Call: 905-668- 
1561 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


2003 Sweetwater Sundance spa, cover, 
seats 6, lights, rotating jets, filters, chem- 
icals, take it away $3000. Call: 905-723- 
1098 


Wii system and Wii Fit, Rock Band, 
drums, extra guitar and accessories, 
$200 obo, exc. cond. Call: 905-655- 
5950 


Box trailer made from a tent trailer, 8 in. 
wheels, $200. Call: 905-440-6060 


Hand-knitted sweaters, newborn sets, 
hanging tea towels, cotton dishcloths, 
Phentex slippers, tea cosies, hats, mitts. 
Call: 905-728-6062 


Bathroom door 24x80 $20, interior door 
30x80 $16 both with handles; folding 
doors 48x80 $15; front door handle $10; 
air cond. 10,000 BTU $40. Call: 905-436- 
8979 


Seigler wall mount gas fireplace, black 
with gold eagle emblem, complete with 
blower, venting pipe, $225. Call: 905- 
725-8250 


Upright exercise cycle; oak curio cabinet, 
interior light; coffee table with metal tube 
legs. Call: 905-440-4814 


XLarge senior goalie equipment, 35” 
Vaughn pads, pants, chest protector, 
gloves, sticks, helmet, face mask, 
wheeled bag, $600. Call: 905-579-6439 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Twin 4 pc bedroom set; Ab King; black 
TV entertainment centre; golf clubs. Call: 
905-623-2703 


Winter tires on rims for 1500 GM truck, 
used 1 season, 265-70R17, 5.5 in 6 bolt 
pattern, paid $1200, asking $800. Call: 
905-728-4701 


Remington 58-12 gauge 303 Sportster; 
GE Fridge 18 cu ft; GE gas stove; Moffat 
washer, dryer $1200 all four appliances; 
pine hutch, chairs. Call: 905-985-8409 


Utility trailer, Ford 1/2 ton box, 14 in. 
tires, exc. cond., asking $750. Call: 905- 
373-4088 


2006 Pontiac Torrent, loaded, 6 cyl, 
105,000 km, exc. cond., heated leather 
seats, orig. owner, asking $15,000. Call: 
705-277-2018 


1985 Sunray boat, trailer, 18.5 ft., 3.8L 
V6 inboard, OMC out drive, walk-through 
windshield, tonneau/full cover, asking 
$5500. Call: 705-799-5726 


35’ mobile home, Zephyrhills, FL, 55+ 
park, new laminate flooring, new plumb- 
ing, full length florida room, shed. Call: 
813-862-3063 after Oct. 23 


1991 Safari Ski-doo, 500cc with reverse, 
good working condition, asking $650. 
Call: 905-373-4088 


Woodstove insert, Pacific Energy Vista, 
built-in fans, glass door with gold trim, 
rarely used, asking $800. Call: 705-488- 
9936 


13 pc dining suite, 6 chairs, 2 captains, 
2 leaves, cannonball legs, china cabinet, 
paid $4800 asking $1500 obo; 8 pc kitch- 
en set. Call: 705-874-2874 


lakeridgechiropractic.ca 


Lakeridge 
Chiropractic 


Safe, cost effective spinal care, in a friendly environment for over 40 years! 


/* SALES 
© SERVICE 
> ¢ RENTALS 


‘SCOOTERS 
¢ Scooters 


¢ Lift Chairs 

e Bath Lifts 

¢ Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 
Registered Vendor: 

ADP, VAC and 
1 Green Shield 


Dr. Peter 
Wysotski 


Fellow of the 
International 
College of 
Chiropractors 


~ - 
@ Chiropractors 
7a 
( ) Spinal 
Ey Decompression 
) Motor Vehicle ©) 
J Accident Rehabilitation 


Compression 
©) Socks/ 
Hosiery 


¢ X-ray services 
¢ Direct Billing to: 


Qs 


\ Therapists 


Wysotski 


Chiropractor 


Open Mon. - Sat. 
Free Parking 


Custom 
Orthotics 


Eastlawn St. 
Townline Rd. 


Green Shield, 
Great West Life, 
Blue Cross 


Therapeutic 
Exercise 


} 


¢W.S.1.B., No Referral needed 


1291 KING STREET EAST 
OSHAWA, ON, L1H 1J2 


905-436-6688 f= 


MEDIchair 


110 Dunlop Street E., Whitby, ON, L1N 6J8 ounop , 


Ph. (905) 666-5001 2 
Toll Free 1-800-465-5028 = 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


— a 
Monten eel We accept a wide variety of insurances, including Ws 
Specialist (HIS) _ | G™, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779 AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca ¢ > aa | r di _ 
(905) 571-1321 i & ‘ te 


OSHAWA CENTRE (aE = 
(Lower Level, next to Chapters) “VISA 


At Mills, 
great technicians 
are easy to find. 


Tire Rotationand ! 


Multi Point Inspection 
Kevin, : 


Driveability Technician : With Lube , 
Proud CAW Local 222 M . . 
cee one Oil & Filter for 


$39.95 with coupon 


offer valid from October 1 to October 31, 2010 


e Sales Parts 
e Service © Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 


mills) = naeeiese 


www.millspontiacbuick.com 


~ } 
ut 


3 pc dresser set, suitable for young child 
or student $125; Weider 8530 home gym 
system, like new, $200. Call: 905-436- 
3607 


5 hp tiller; 12 hp mower; 8 hp generator; 
18 hp tractor; snowblower; old lawnmow- 
ers; chain saw; tool box, tools; new table 
saw. Call: 905-623-2622 


Year round waterfront 1/2 acre, 2500 sq 
ft, minutes to hwy, school, bus, quiet 
bay, $325,000. Call: 705-935-1804 


2 new tires, MS 7.50R16LT for motor 
home, $300 new, sell for $150. Call: 905- 
728-6993 


Andrew Springer 


Chiropodist - Foot Specialist 


Don't live with your 


discomfort and pain anymore. 


Andrew Springer has been a 


Foot Pain is 


foot specialist for over a 


quarter of a century. 


He has successfully brought 
relief to Children, Seniors and 


Athletes. 


Call today for an appointment 
905-728-FOOT (3668) 
WE GUARANTEE TO 


SEE YOU WITHIN TEN DAYS! 


Not Normal 


Glazier Medical Footcare 
11 Gibb Street, Oshawa 


McDougall, 1/4 hp piston pump $100. 
Call: 705-652-3657 Shift #1 


Woodstove, Pioneer Power, A1, $350 
obo. Call: 905-728-8935 


Stainless steel propane hotdog cart, 
almost new, triple compartment sink, 
cooler, lots of storage, needs barbecue, 
$3500 obo. Call: 705-374-5450 


Hard top cover, fits Chevy Silverado 
2006 ext. cab 4 door, metallic blue, $400. 
Call: 905-419-0629 


Winter King tires with rims, 5 bolt, 195- 
60R15 $200; Kenmore front load washer, 
4 yrs old $300; treadmill, good working 
cond., $50. Call: 905-725-6072 


House trailer, 26’, great shape, Fenelon 
Falls, view of lake, good awning, new 
fridge, everything incl., $5000. Call: 705- 
439-3543 


XBox 360 Rock Band, incl. 2 guitars, 
microphone, drums, sticks, foot pedal, 
game CD, exc. cond, new $250, asking 
$125. Call: 905-571-2253 


Exerciser; men’s coat; fur coat; chest 
waders; antique sewing machine; Cab- 
bage Patch, Bart Simpson, Elmo dolls; 
encyclopedia; rotisserie oven. Call: 905- 
725-9238 


Coalport bone china, Revelry pattern, 
large set, $650; 6 cornflower crystal 
shrimp cocktail servers, $50, Cherished 
Teddie collectibles, 8 pcs, $5 ea. Call: 
905-576-5429 


Kenmore elec. stove, good cond., $100 
obo; La-Z-Boy recliner, good cond. $100 
obo. Call: 905-579-6323 


ListenUP! Canada is the largest hearing aid provider in Ontario, 
which means more professionals to answer your questions, 
and the best selection of the latest digital hearing aids for the 
most affordable prices across the province! 


At ListenUP! Canada, CAW MEMBERS SAVE 20% off any hearing aid purchase! 


ListenUP! Canada has over 65 full-service locations across Ontario, including Scarborough, 
Pickering, Whitby, Oshawa and Peterborough. Call us today to schedule your no cost, no obligation 
appointment at ListenUP! Canada... your hearing aid experts for life!” 


Over 65 locations across Ontario! 
Toll-Free 310-2244 
www.listenupcanada.com 
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1995 Chev pickup, 305 engine, auto- 
matic, good cond., runs well, tranny 2 yrs 
old, 266km. Call: 905-579-1890 


Fridge $125; daybed with mattress $60. 
Call: 905-571-3284 


Golf clubs, like new, best offer; tires, 
alum wheels; plastic composter; new 
steel white shelf, must sell; like new bike 
$25. Call: 905-723-6988 


40 gal. hot water tank; 2 front fenders 
1981 Parisienne; GE dishwasher $150; 2 
chrome valve covers 305 V8; Toro snow- 
blower. Call: 905-725-7249 


14” tires, like new, Michelins 70% worn 
$60 pair. Call: 905-914-7601 


Beige glider, footstool $55; dog cage $25; 
1950s mirror $50; antique dressing table 
$90; white daybed w/mattress $100; 
beaded wedding dress sz 6-8 $195. Call: 
905-723-1683 


1991 Astro/Safari folding passenger 
bench seats, never used; 102L gas tank 
$20; donut spare tire $10. Call: 905-728- 
9191 at6 a.m. 


CCM Riot, 21 speed mountain bike, exc. 
cond., $120 obo. Call: 905-419-6731 


1992 33 ft. Terry Resort travel trailer, tall 
bdrm with queen size walk-around bed. 
Call: 705-245-0103 


WANTED 


Bells to go on horse harnesses and shaft 
bells, fair price. Call: 905-668-4093 


Change 
Your 
Address 


Before you move, 
please notify the 
Union Hall of your 
new address. Your 
Oshaworker will 
not be delivered 
because of incomplete 
addresses, incorrect 
postal codes ora 
missing apartment 
number. 
Please call the Union 
Hall at 905-723-1187 
or 1-800-465-5458 or 
email 
marlenes @idirect.ca 
to ensure you get 
the next issue. 
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Heavy bag; stainless steel insulated 
stove pipe; railroad ties; patio stones 8 
1/4 x 6 3/4 x 2 3/4; 10 female canaries, 2 
males. Call: 705-277-9495 


Vinyl records, CDs, turntables, rock, 
blues, jazz, metal, country, rap, etc. Call: 
905-623-9364 


Patio stones, will pick up. Call: 905-718- 
9719 


Sears LT11 older model riding lawn mow- 
er, for parts Call: 905-986-1426 


Older used single or multi speed bicycle, 
male or female, in any condition. Call: 
905-576-2097 


Geo metro or Chevy Spring, Firefly, for 
parts or as is; 1984 Olds 98 Regency; 
scrap van for storage. Call: 905-571- 
4471 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


evn = ENGINES : zi CUI nausFELD 
MURRAY LAWN-BOY 
(.@€ODIAK CED Powermae WRU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


i v » 


Our friendly, 


( : F 


‘helpful staff are ready to help 


you with all your hearing needs. 


v Hearing Tests available 


JV All Makes of Hearing Aids 

J Batteries and Repairs 

WA Specialized Earplugs and 
Swimplugs 

J Ample Parking on premises 


JV Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

JV Saturdays available by appointment 
at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


Serving the Durham Region for 


over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 
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NoHo eat time to buy: 


of CAR LOANS 
MORTGAGE (}% 
J YEAR FIXED RATE YEAR - 


FIXED RATE _ 


Limited time offer. 


Auto Workers Community 
o everyone for ALL your banking needs 
i Credit Union 


Main Branch Bowmanville T: 905.728.5187 
322 Kin ng St. W. 221 King St. E. TF: 1.800.268.8771 
Oshaw owmanville WWW.awccu.com 
LiJ 5 Lic 1P7 


CAW2=TCA 
LOCAL 222 


CAW Leeall 222 


(Chartered March 2, 1937) 


Proudly Serving Our Members 
4 For 73 Years 


| FRE he 


ews 
CAW Local 229 Units — 
General Motors of Camada © Johnson Controls © Atlas Logistics 
Lear Corporation © Durham Region Transit 
symcreon automotive © Auto Warehousing Canada 
AGS Automotive © Armada Toolworks 
Americus Logistics © Woodbridge Foam © St. Marys Cement 
Pilkington Glass © Mills Pontiac Buick GMC 
Trentway-Wagar Transit © City-Wide Taxi 
CEVA Logistics Supplier Park © Roy Nichols Motors 
Kerr Industries © Minacs Worldwide © syncreon Supplier Park 
Columbus McKinnon © United Way APU © Abednego Environmental 
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